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. FOREWORD 



It Is highly impprtant that faculty and staff members' havl available, 
in readily accessible form, information regardirt^ college policies, 
practices atrd organizational structure. This jHandbook has been 
developed to meet that need.* 



The /Handbook is an official document repres.enting the specific point 
of i^eference for academic and administrative procedures related to 
the/ daily operatton of the College. Care has been taken not td 
duplicate infotoation available in other official' documents such as 
thd College Catalog. While '>it is intended to assist new faculty and 
stAff personnel, it Is essential that all responsible,^ for academic and 
administrative' leadership be^ familiar with its contents . 

In is not cotmplete nor all-inclusive. Also, it is subject to revision ^ 
cVs conditibng may require. The continuing editor, Dr* Edward Beavin, 
i/s the contact person ifor interpretation, revision, or addition. There 
/ill be at least an/annual updating^of the Handbook. The loosd leaf, 
format provides the opportuhity for such updating. 
■ \ " ■ 



/ 



William James 
President 
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ADMINISTRATION 



GEN£^RAL ADMINISTRATION.. ' 

The purpose of this chapter is to^prfesent only ^the phases of the overall 
college of-g,ani£3tion which are essehl;ial for understanding the operating 
procedures oT'the Collejge. The Presio^t keeps on file in his office 
more detailed position descriptions for ark administrative officers and 
personnel, and .these supplement the brief s^^^mmarles given here. 



COLLEGE ORGANIZATION 

The following organization chart encompasses the entir^College and its' 
related structural bodies. In. all "these phases of college activity all 
college personnel are jointly and severally responsible for planning and 
.executing the program that fuMills the aim^ of th^ institution. 
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THE ADMINISTRATIVE OFFICERS OF THE COLLEGE 

The Organizational Chart depicts the relationship of the Administrative 
. Officers to the' President, the five directly responsible to him who are 
also members of the Administrative Council are; • . . « 



/ 



1^. The, As^tant to the President and Registrar 

2. The Dean of the College 

3. The Director of Development . 

4. "The Business Manager and, Treasurer 



5. The Chaplain 

The two\esponsible to^ the^Prestdent through other Administrative Officers 
but' who arb^also mfembers of the Administrative Council are: 

1. The Director of Admissions , who is directly responsible to 
the l3ean of the College for all academic inatters (including 
retention of students)/ but to the President for the recruit- . 
ment of students, and . ^ ji «^ . 

2. The" Dean of Students and Manager of Facilities, who is respon- 
sible to the ^d'an of the College for those aspects of-^ student 
life relating to academics, to the Business Manager for all 

f maintenance personnel and procedures, but to the President 
for various other aspects of student life. 

The. seven administrative officers responsible to the President report re- 
gularly to him regarding the performance of their duties. The President 
will co'nfer, where 'possible , on a weekly basis with each of the9,e officers, 
The Administrative Council will meet at least once each month and, in 
additiom . upon call by'the President as necessary. 
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Each' administrative officer is expected: * - 

1. To acquaint himself thoroughly with the philosophy and pur- " 
pose of the College as .stated in the Articles of Incorpora- 
tion, the By-Laws , and the official catalog of the College. 

2, To iearn well and foTlow the fiscal policies of the College 
V and to conduct his. offic^ in a businesslike manner. This 
■'. include^ keeping the regular . business ho(drs of the College 

unless on duty for the College elsewhere,'. Exceptions to 
this must have 'the President's approval. It also includes 
the proper supervision of all administrative personnel related 
to hi:s office , ' * 

3. To follrjw diligently the policies and practices of the College 
related to budgetary and financial matters. This also includes 
cooperation in securing financial assistance for the College 
in every way possible and cooperation in every econotnic en- 
deavor to secure the financial position of the College, 

4, To promote the College in every way possible in. terms of 
. positive public reUitions with every constituency 'of the College, 

5, To cbmmunicate,, honestly with the President regarding differ- 
ences, disagreements, rumors and any. other matters of possi-- 
blc controversy which may affect the total well-^being of . the 

i) ■ 

(5* . 

6. To J:cocp m confidence all matters shared rind entrusted in 
Presidential conference^* and administrative "council meetings.. 



To pirticipate in major college, events 
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DUTIES OF ADMINISTRATIVE OFFICERS 



■ - President 

0 ... 

The President .of the College is elected by the Board of Trustees and is 
directly responsible to the Board for the successful operation of the 
Collcqe. . ' . ' ... " 

Ho 'ittends their rpcotings, reporting to them the condition of the College^ 
and his proposals 'for advancement. He participates in their deliberations. 

The *Presid'ent is the principal executive and*administrative officer of the 
College. Ho is , authorized to act with freedom within the scope of the 
general policies- established and By the ^a^jfchority . delegated to him' by 
the Board of Trustees. . . 

• 

Assistant to the President and Registrar 

He is aide to the "Pros tdent infill of his administrative responsibilities. 
Specific areas assigned to him' for supervision, are: (1) Public relations 
arid publicity through Which he" promotes programs and activities designed 
to . create and maintain public confidence and adequate financial support 
for the operation and expansion of the CoHqge; (2) Specific duties re- 
Litod to the CounciL of Independent- Kentucky Colleges and UniversitiG\s 
(jnd the. T)wensboro itigher Education Consortiiim; (3) Specific assignments 
it'i cjovernment and foundation grant applicatidbs; (4 ) Other -duties assigned 
by the President. > 

lie is" a staff officer of the College and serves on the Administrative ■ 
C'ouhcil . • . ■ . \ 

As [Registrar, he is "the custddian of all student academic records . He- 
roports to students regarding their work and progress under the provisions 
of the law* " ' .. ^ 

The Registrar also directs the placement service for graduate's of the Collegr;^. 
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■ Dean of th^^ollege 

He works with and is responsible . to the Presideoi in all internal matters* 
relating to the faculty .and. to the instructional program. 

He correlates all -i^hstructional activities and supervises the program for • 
the improvement of instruction, the making of the Schedule of courses 
to.be offered, a*nd teaching loads^ He\ssists the Presiderit in the 
appointment of academic 'personn^il a^^nd . inr'^the keeping of i^he records 
of the academic achievements of the faculty, ^He is a staff officer of • 
the College and is a member of the Administrative Council, 

/ . . ■ ■ ■ ■ 

Director of - Development 

' ' • i ■ o 

His major responsibility ts fund raising. In consulfatiqn with the Presi~< 
.dent and the^Board of Trustee Developme'nt Committee, he directs ti^^"^ . 
annual fund raiding campaigrj with alumna and other potential donors,, 
continuously cultiva^^es' and solicits corporations, foundation^ and indl-' 
vi.duals for grants and contributions > cultivates and^ solicits indivtduals 
for deferred giving and makes ' every effort to secure proper funds from 
state^and federal government agencies. He is a §taff officer ofUhe 
Coll-ege and" a^ member of the Administrative. Council, ' ^ 
»■ ■ ' 

Business Manager and Treasurer ■ 

is tho fiaancial officer of the College' and is , therefore , custodian of 
all financial and property r^ords of the College. Under the- direction, ot 
the' President , he coordinates^he" budget activities and purchases of the 
M:Dudg§tclry departments and the auxiliary enterprises of tine College. ,Hc 
interprets to the. College the 'laws pertaining to equa.l opportunity emplo.y- 
mont. He is the'^rrianager of. the sp^ecifled administrative personnel and 
director of the maintenance program of the physical plant. The Manager 
of Facilities is his assistant. He serves as adviser and aide to the 
President on "all matters involving financial, policies and procedures. 
11'^ ls\ a staff officer of the College and a memj^er of the Administrative 
( ' uincVl. o' . " / 




The gha^4aln / 



The Chaplain is the. clir^titor of the religious ...Ufe of " the total college. , 
community. He workrs/with the religious .task force-rm ptanni^^ worship ^< 
fellowship, and ,§:ervi<5e for students , , faculty , and staff . .He. is t.dk-^erve 
as CQd^nselor for ali ^^eeking his guidanca'and to . minis'ter ;in! taeha-lf of. 
the ColJ^ge to its -.mcTbers who are ^ ill, ' injilred, in sorrow ,or distress . • 
He also directs , the supplementary credit program of. the College and en- 
courages participation' by all' in the rf^ligious , cfcilturar and educational, 
c^portunitins afforded by the proaram. He isVa ..staff off/cer of the 
•fioUoge ./cTnd a member of the /administrative counpt^. . 

• V, Director of . yVJmissidns ' . • ' ' ? ' 

"'^ . \ - ' ' •. ' ■ \ 

The Director of Admisslohis^, administers th:e admisfjlon of ■ s.tudent.s' tO:.the 
College and directs the protiram .of recruitment and retention "of studetHts . 
He supervises the Admiss ion-s CJouasclbrs alid seeks /^o involvp facuUS'^'; 
staff, students md alumni in 1:1 xM'ftVcttve ^an^i fruitful, program^f ' recruitf 
ment. He is a c.UxH. dfficer of thL. College and a mc^mber.of the Admin- 
istrative Council, \ . : " V ^ ' 

* " Dean o f Studonls orin \1anager'.ot. Eac'tlit'ies . 

He administers the 'program of. student affairs, including, stude^ living-,, 
arrangements, health sen/ices, .<>n--rV^mp.i>s^ work program^a^^^^^^^^^ 

sr>mbly proqrarr^ , : ^ ;rdent- social lif^ >><i^^^ studdnt d^iniaalions . He^- 

Sf.Tves as advir.er ^d tnVie to Fresment on the vo^rioVs. jLS-pe^ 
student life and .^A;;;lfnre, He is ^i .VM^f offirer of thex^riege \and a , 
member of the Admrviistratxve' CoinicH . ^ ^^x. " ' 

As.Mananer of raciHtles, he sijnonMses* the maintenance ,pers(:>nnet and 
. is, respb/xsiblr to ■ i'^e Business W\r\ Kt-^r' for the cui^todial and- maintermme 
program of t!?e pHy :ic:d plant ;, - ■ . ' 
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THE ADMINISTRATIVE COUNCIL , ^ 



/ 



.' The-TresBent afici the severu Administrative OMcets - of -A^^^^ . 
pose 'the .Adrnlnis'tratlVe C<3uncil ^whicb . mdiets >c5:o "a regular - monthl^^' basfe H 
or on call by the President, who is the Chairperson. ' . / ' 
■ ■ • ■ , ■ ■ ■ . ■ ■■ ' ■ ^ V ■ ' 

Each Aarnlnistrative ^-Icer 'meets ■ weekly, when possible, with' the ;Pt#i- 
"/dent to diS*cuss develo^m^ts and' plans related to his particular off ide;% 
The- agenda- for, the regalar-~~^i^aUed meetings of. the Council emerges 
from those sefffeions.' ' ? ■ / "■ ' X 

The Council mee-tings are in the natu^Uof a forum, where open discussion 
• .is Gncouraged regarding administrative po-li^es ,J prodedures and-' plans-;. : 
'Decisions. arc usually determined by, ,conceri>a§ of, on major is'suesy., by 
vote Qf the CounGil. , , , . 



The Goitre tl considers all important administr^ative matte^FS^ejlated , to 
academic affairs, student life, the coilege galendar, enforEtm^^^ ^ 
raising; aiumni, bhur6h and publ'|c; -relations, and t,he financian&b^ility 
of the College.;' ;E(k:h-a;dmi?jistr^^^^^ sbare5 the concern, of all' other^^-f(3r 
the' total Bevelopmont and well being of the'-ColJiege . 



\ 
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■.THE ALi: CpiL'LEdE COUNQI-L • 



U • \ 



^The Ail College CoiiWcil swerve's an. important administrative. Junct^^ in/ 
Ithat'it. is a^'forurrf' in wi^ich rpatters pertaining to; the total life of ^ 
coHegV'-are openly dii'Scussedci ' ' / ' - 



Ttie member'Ship is repfe#5htativ.e Qf the : -five raajo/r cortstituent ^tsurs -m- ; 
dho&en\as ea'ch group determines.^ T%re are t'hrG^ ; frbiro each^of th-e • 
'■followi.n'g: >'Board of Trustees / Administrative ^Offfcpr's / riculty', .Students , 
and Alumni., -« -Tbe President is ^il'**'^ex officio m^ber. . \ - . . . 

„The Council: meets reguld^ily/facit month (exce|||"sum'mer) gr ori*;.ball by"-.; 

"the Presiderrt. The agenda usually , inj:;ludes' ripprts ;;ffOim each ^gro.uipr,^/^ 
^ape rs ^ and dxs.cus s-ion re Ifative to _^ pe rtinenfo t'bem.es. ,.• and t|he . ptfe s^entation' ■ 
df specific .go.F)iCepns.,a,nd ''proposals by each grou'p.':; - - , '"^ ' ' '" :; ; >: 

■ ^A^ii:e the Council cannd^ supersede any; of its jDarticipa^-ing gto.ups>ih . 
qlecision making, it. refers and recommend:?' to these g:roups. impox^nt 
.^■.i|^m'S deser^i,ng ■t!:\eir :.g.on^^^^^ ■ ; ," . 

Th^ All- p®l-lege ,,Couricil, prop6sed-^-thek..fr^ five War 

■'•■Program of E>^celllence '' /(I 972-'i9;7.7y. to the 'BSard. of Trustees -anil the 
October 10, 1 972 / s&s sion , of the . ,2 50 , member All College"^ Con-f ereno® . ' ^ . ^ 

o ■ . » . . . • . ^ , - A » ■ . , 

It vy-ill.*bave-an ifnport;ant role - in^ the . 19,76 Xnsti.tutlon^L .Self-Study; or^^^^^ 
^ Southern Associati|n ' of Colleges aAd s'chools "aadv. also., in fbie_\ \, 
i-termina"tion: ,of a .new five y"ea.r ;kbg/am (1.977-19.82 ) '\f ar "t^MC .^^^ 



■^.QTfiER Administrative personnel 



'MthoGigh of^^^^^^ an iftatitution is 4o proiTKp^e; higher 

educationvin. 9^^^^^ we are similar ta a business enter-^ 

pflsS' in that' we must furrptipn and op^mte within the framework of laws , 

Vegulatiohs, p(ilicie% and systems bpprppriate to business Ih. order to 
accompli^K^ tha0e' detends, ^administrat^e or "staff' personnel are re- 

>qtiired in^- s^vJ;raL functional ' role havirig different ..degrees of res'ponsi- 
bVilh^ and .commensurate "a^JCpuntabiLtty;, Each administrative officer is 
vi^p'c)n^^^^ for 'the proper supervT^Ioh of his office ^taff in 

confoiKmance established, poUcy relating to each employee"^ classifica- ' 

tion > e^em'pf :sal'araed", noH'-exempt salaried, (non-exempt) Hourly, and 
p<6fes^SipaM per$^^^ contract to. the College . ' 

Each admiriistratlve ^Qffieer and 'employee must fepoperate fully in con- - 
duct Iftg the business of each, oif ice in 'an efficient and dignified manner, 
, Friendliness and goc?d commun^^^^^^ must, prevail and' -a.re. . encouraged 
/within -and between; offices; but 'Social visiting duri'ng regular ^ w 
hours within artd between offices isA discouraged., - 

Observance of regul^T. Office hours ts expetted of a y administrative staff 
' pprsonn^l whetb^ serving W or off .campus , and add duties at 

ofher,ti-m.es do not supersede this rfesponsiblity except by. approval of 
the President. .Absenteeism and tafdine.ss' are ,detrimenj:a,l to. the well 
being of the /College, but regularity and promptnes^V alo""^^ w courtesy, 
and neatriessv will increase the efficiency of our- work and create good. 
. public relations. ' , - / ^' ■ * • . 

Of extreme; i^nportance' in^ the ftiutual relationships which must be developed 
are ponfidentiality and inte^ri^^ There are , o! necrssitj/, /Administrative 'j 
matters which are confidential in nature, and so" the development of. mutual! 
trifs^ is vital. " \ ,v ^ * ^ . ■ - '; 

, : [ % ' ■■■■ ■ . - ■ ' ■"■ 'I 

• It ^is incumbent on each empl6y-ee to. give his/ best efifort/.in his assigned | 

• dutfe|;, a^tid fc^ maintain a broad -and generous.>erspectlve''ori tii^ .coin-r" 
trjifetotion to thd' total work of the instifUti^,, . ^ - ' : r - ■* 



., . . THE FAOUITY 

J . 



By.- laws' of" the Facuityd. , 



Appoint merit I Probation, \nd Tenure o ...... * 

Appointments , Rank , and'^Promotidn 



Academic Freedom, and Responsibility^ 
Rights , and Obligations of Faculty Members 
.Compensation /. v . .. . . 

, .V a). -.-'Salary • y --^^^ ' ] - ^ 

b) Social Security^ ^ ^ ^ " • . » 

c) ', Retlrefnent Plan , . 

A ; ' ■ / ' ■ . ■ ' - : ' 

" d)" Majb-r Medical/Life Insurance ^. 
e) ^Wbrkmen's Compensation 
Other Benefits .... o . ^ o . . . . . 



1? 



cr> Bqs pita lizat ion Insurance ^ 
b)' I^eaves 

(1 ) Sick Leave , — 

■I ■ . ' • . ■ . 

V (2) Sabbatical Leave ^> 

• - (3) Educational Leave ' ^ 

/" -1 ■ ^ ■ — ^ - 

(4) Other Leaves . . . . • 

-c) , 'Professional Dues and Meetings, 
'^d) Remission of liiiit ion 

e) Ti\ition Exchan^ Plai^ ■ 

f) Greer Loan Fund 



Page. 



.g) Bookstore Discount^ 
- ' h) Athletic- Tickets ■■ . t ■ ' ■ .' 
I) Unemplpyment 'Co'nflpensaticbn - . 

Summer Teaching: . Contracts., and RemLmeration, . 



Separation" Frorri the College . . . . 

a) Resignation 

b) Non-Rerfe-wal ,-. 

c) Termination fQS^©ause 

d) Dismissal 

e) Retirement 

-** 

Academic Due Process .......... 

aj .Grievance 
: • b) Non-Renewal/ ' 

c) Dismissal Ppoc6c|^ures ' 



45 
47 
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THE FACULTY. . 

— • • ' ' ' ' ] 

BYi-IAWS OF. THfi FACULTY 
Kentucky Wesley an College 



I, ?urpo^ and Jurisdiction ^ j - 

-. ■ . . ' ' 

The'.Faculty has primary responsit)ility an:d jurisdiction/in theVareas 
of curriculum, instruction^ and -tlliose aspects of student' life re^"^' 
lating to t,t^,e educational proces$^, in accordcince with the B^--^laws 
' . of Kentucky Wesleyan bollege. The Faculty shall prescribe/ sub- 
ject to the approval , of the Prj^slde'nt of the bollege BvM the Boar^ 
- ' of Tnustees^ requirejlients fbr Admission, cour^^es ^<|||^:study,- academic 
'V standards , standa/ds. of eligibility for- parti clp^jpM Iri student activi-^ . 
^ ties , the nature .;^of dej^re^s to be conferred, -of :graduation, 

and methods of the concuict of the educatlpftpT work of the college. 
. The Faculty recommends to -the Board of .l^'s tees 'candidates for 
degrees. The^ Faculty/has jurisdicti^^dver such other ma.tterg as 
are subsume^^' uBder the committee ^micture . of the"^ Faculty , -^ '^ The 
Faculty shajl also exercisG .conp^|ti^ matters relating to pro- 

fessional compete ncel, ethics,,-^^^^^ status. 



II, Membership :' ' 

'•- ■ I .. ' ■ 

The -••Faculty consists] of all persons of faculty rank who are in the 
full-time service of ,the College and the administra^tive officers of 
the College: the President ,. the. Dean of the College , the Assistant 
to the President aad Registrar, the Dixector of Admissions , the 
\ Director^of Development, the Dean of Students, the , Business Man- 
Xager and Treasurer, 'and the Chaplain-. 

III, ^ 'officers ' . " . ' . t ^ ; : • 



1. Tljie officer^ of the Faculty 'are the, President of {jlfie College, 
th|e. Dean of . the CoLlege, and tl\e Secretary of the Faculty, 



* .2, Tl|ie President of the College and Dean of the' Coriege shall 

rcise the duties- and privileges which are inheren't in., their 
s as administrative officers of the College as defined in 
By-laws of- Kentucky Wesleyan-^College, \ 



exe 
rc'le 
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The Secretary of the Faculty shall be an elected: pfficer pf 
the Faculty and shall exercise th^ duties, arid privileges 
.herein prescribed. . * . . ^ 

a. The Secretary of . the Faculty shall be elected^ annually / 
in the re^^ular April meeting of the . Faculty and shall / 
take-office the following September. The term of office* 
shall be for one year. The same person sh^all not serve 
more than three consecutdve te'rms . / 



b. The Secretary M the Faculty shair be responsible for ^ 
the minutes of faculty meetings, in which he shall re- 
cord the significant^points of faculty discussion and 
debarte and all actid^ns taken. 

.c. The Secretary of the Faculty* may' receive the petitions' of 
- faculty memlDers'^^calling for special meetings 'of the Faculty 

(see V,l,b,c) and shall convene and p^s.ide at such 
, meetings 'Of the FacultyMn the absence oi the qt her two 
officei*s (see V,3). * ' • 



IV. Faculty Rep resentative' 




A member of^ the Faculty shall be elected ''all#ua1sly. irr April to . repre- 
sent the* Facility on the Bokrd of Trustees 'for the subsequent aca- 
demic year. \ - \ - 



V. Meetings 



The Fa'cuAty shall exercise its voting privilege,© on matters of aca- 
dertiic policy and procedure &t regular' and special .jneeling.s . The 



meetings also serv^ 
activities of indiy! 
policies , arid pro^ 
commendations reg | 



to 



leep members of the Faculty inform^ed of 
and . committees , admin^sti^&tive plans arid 
portUnity for offering opinions'' and re- 
ing policies of . the" G'dllege. * ^ . - 



1 . Time of Meeting.^^ . . 

a. The Faculty shall meet at the^ beginning of the acaderhic- 
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b. 



year on thd call 0f the Piresident; , Thereafter, regular, 
meetings of the /faculty shall be held monthly , except 
during; the summer sessions, at a time to be designated 
at the.-April faculty meeting. 

Special meetings of the Faculty may be' called by the . 
President, phe Dean of the College, or upon the written 
request of^;^e members of the faculty to one of the 
officers of the Faculty. 
' ■ ■ . ' ■ / ■ ■ ^ ' - . ' . ^ 

The President, the Dean of the College, or" five members , 
of the Faculty by written request to one of the officers 
of the' Faculty may call meetings of the "Faculty of the ' 
summe^ school to treat matters relating to the sUmmer 
progra,fn. Matters of general policy or curriculrfr Revision 
fall' outside the- jurisdiction of this body-. 



Privilege of Meetings 

. - - ■ ■ . >i 

■'Mei:^bers of the pa'rt-time faculty, administrative pepsonnel, a-f 
the,/ three, elected officers of the Student Government Associmior 
shall hav^e attenda'nte and floor privileges at regular m^exings 
of the Faculty,, but not the vbting privilege. ' 

; The Chair . • ' 

The President of the College, as Chairma-ri* of the Faculty, shall 
preside. At the discretion of the President or in^ his abseT:j,;pG , 
the Dean of the College shall preside. In. the absence ' ^ both 
of these officers the Secretary of the Faculty ^Ijall preside.- 



Visitors 



\ 



Visitors may attend ^ faculty meeting upon invitation of the 
President, the Deah of the College, or by vote- of the Faculty; 



Quorum . • 

Members' of the Faculty are expected to. attend the regular and 



■1; 




speciajip ineetings of t^^^aculty.' Two-thirds of the members * 
of thelllicuky, no^^ciading members on leave^ ^hall constitute 
a quoif|itTf) at anjp^eeting 

6. Parliahient^an 

Ther@/sh^ll be'' a parliamentarian appointed by the Chairman }Sf 
•Facuity at the first meeting of the academic year. 

\ \ . ^ • ^ 

Rules ci)f vOrder . 



ExceptUs S|peci/Eied otherwise, Robert's Rules of Order Revised 
shall! t|)ply as interpreted by the parliamentarian. 

•8. Agend^, ; ;• 

Any administrative officer, committee chairman, 9r individual 
faculty member may submit agenda items to the De^n of the 
College *a week' prior to the faculty meeting. Mh^ agenda shall 
be given to the members prior to'the convening of the meeting. 

9. Adv ance Notice ' . 

■• ~ — — ^ ■ ^ '■ . 

Any proposed policy or curricular change shall be in the hands 
' of the membership d-week in advance. 'Urgent itqms may be 
treated by ' suspensibtf of the By-laws (see VII, 2). 



1 0 *• Vot i ng Pro c e du pe s 



Questions before the Faculty shall be decided by voi^ or 
by a ,-&how of handg^ at the option 'of the chai^r. If the 

uing C'f the chair otf^-^voice vote is challenged, votinq. 
'^shall b(3vby a show o^ hands . : . ^ ^ -^ ^ 

lipon request by any two members preser\t/the Faculty s^hail 
use a v/ritten ballot.- Elections on questions, involving a ' 
choice cf persons; by name shall require a . written ballot., 
unless there is but a single nominee for ah office > 



c. AH qy'esUO'^^ .election be decided by a majority 

vote %i those present aad' voting , except that motions to 
suspend the rules or the By-laws or to amend the By-laws 
sYiall be decided in accordance with Article VII, below. 

Rgcord§ J . ^ c ' 

When not -in use the permanent minutes of the FaGulty shall be 
■kept in a secure file in the President's Office, . Any member of 
the Faculty may have access to the permanent miriutes cdu^^i^g 
regular office hours. Members of the Faculty 'may reproduce 
jalQ?ute^ of the njijeetings . ( Such- persons , however, shall be re- 
sponsible for .the gfonfidentiality and security of these records . 

, I • ■ • " . 

. Proceedings ^onfidentiall and 'Binding • ' . 

a. V- The proceedings of all meetings of the Faculty are- to be 

regarded as confidential . . Neither expressions by individ- 
uals nor the division of opinion shall be divulged to. ,non- 
members* However, this shall not preclude the apptoprta-te. 
•dissemination of siich information concerning the actions 
o ^ of the Faculty as are ■ deemed necessary to the conduct 
of the business bf the College . 

b. Actions adopted bf the majority of the Faculty are binding 
upon all members i It. is the professional obligation of 
each member to enforce the ,rules, regulations, and proce- 
duties SO established. 




..c. N6 information concqming any :;|t>nfidential^ ^ 

by, the Faculty shall be releas^M t6 the public except by. 
■ tKe President or Dean of the gi^llege pr through' the" , 
•■ jiSecretary upon instjruction frbrii!^ ^'the .President, the Dean 
, of the College, or the Faculty' '^s a ^whple. ; 



13. Forums 



While members of the Faculty may meet together in forums qr 
discussions sessions or in other informal and voluntary gatherings 
for worthy purpo^ses of cofnmon interest or concern, iaculty busi- 
ness shall be conducted only in regular Or special meetings of„ 
the Faculty'as prescribed above. - ' / { . . 



VI. doUeqe Committees 
1 . Function 



The committee system is one . of the b^e&t m^ans^knowri which 
a<>college faculty can effectively discharge its collective respon- 
sibilities 5^ Certain of these responsibilities have, to do,; with ' , . 

policy; the re'^fnainder' with implementatid^n. — 

V ■ . ■ t> « V 

The committee/ -structure described -hereunder recognizes that 
thes§ two areas, of responsibility canhot be sharply delineated, 
that thpre;is: inevitable, overlapping.-' But on the whole those ' 
committees concerned primarily with policy are designated as 
General Committees and .they deqi with broad, area^ which are • 
of ^intrinsic concern to the whole Faculty . ' Those committees 
-which deal with lipited or sp^ialized^ matters of less general 
/concern are . designated as Special Committees and they are 
. concerned with both policy and implementation in specifia areas.^ 
A joint committee constitutes the final classification. 

It is to be understood that the proper place for the transaction 
of faculty business is in the monthly' faculty meeting,^ and com- 
mittees will not only be given the opportunity to. report, but* 



•A 



• ^ - : . ■ ^ . ^ • • - / - 6 - 
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will be expected to report tp the Faculty at 1:hesl prescribed 
times. The Faculty thus retains its role as the corroborating 
body , : ■ ' 

The General Committees/ the Special Committees^^-^and the^ Joint " 
Committee togetheK^compris^ the Committees pfihe. College,' 

Appointment 

a. Faculty members shall serve on committees, as elected . by 

- the Faculty and student memijers as elected by the ScudentV 
Government Association. v \. ' • ^ 

b. To be fully constituted the membership of the committees 
shall be confirmed by the President of the College in ac- 
cordance with the By-laws of. the, College. 

c. Not all members of the Faculty shalL necessarily serve on 
College Committees at any one time. 

y \ 

d. .'As a general rule, simultaneous assignment to -more than 

one General Committee shall be avoided although this gulden 
line shall not prejudice the^^^B^lection of any member of the 
Faculty for the' Committee on*''C:J^mittees . 

e. Each coii!?mit|ee may invite- any perstjn for consultation in. 
relevaht 'Committee business, and aU\members of the' college 
community are encouraged to cooperate\^upon jreceipt of such 
irritation. 

f. "^ Committee appointments shall be made" annually, with nomina 

tions and elect^io.n of the Committe^^ on Committees .and the 
Committed on Academic Policies being made during the 
February' meeting of the Faculty^. All nominations for mem- 
bership on these committees shall be made from the floor 
of -the .faculty meeting-. During the March meeting of the 
Faculty the Committee on Committees shall present nomina-^ 
. .tions for all other committee positioi;is , at which tim^e the 



Faculty shall 'elect. Appointment to membership ^on"^ the- c-Com-- 
mittee on Committees shall become effective immediate^/ 
following the (February.) feculty meeting of their ele<Jnon. 
In all other cases, gpfifmittee appointment shall become ef- " 

fective with the beginning of the a-cadeinic x^^^ ' 
fall the Committee on Committees shall siibmit nominations . 
to the Faculty for any vacancies on' the college committees, 
^and the "Student Government Association shall submit to the 
Committee on Committees its selections of 'students for ap- 
pointment tg committees. ' 

' ' ' 

At. any time interested parties may maJ^e suggestions to the 
Committee on Committees with refer^ce 'to committed pre- 
ference, assignment, or nominatioi 

. ' ■ Jr. 

.Election procedures shall alv^s ' provide for the privilege 
of nomination from th^'.floc 

The Committee on. ComlTiittees when 'nominating > and the > 
Faculty when electin4/:^hall us>^ care to have proper repre- 
sentation from the majoiT^^s^L^^ of „the College., 
, particularly so in cases wj>^?e^br<).ad representation is essen- 
tial to the well-functioning of a Commmea^ 



j. Sub-Committees,, or Ad Hoc'^'Comnj^ittees ma^f^^e appointed by - 
the. President at any time.' • * ^ ' ^ \ 

k. *ie President of the College is an^.rex offidlo membef\| ali 
■ committe'e^ of the College. ' - ; ; 

Organization ,'. • 

a. The senior faculty member" of ^ach committee; shall cpflVene 
the committee for its first meeting at which time. X chair-. ' 
.man an(5 a ' secretary shall be ejected to serve for that 
year. Any faculty member of^^ the^ committee may serve, as 
chairman except in the c^e of the Committee on Teacher 
• Education. 



b. Ea^ch committee .shall keep reg\ular minutes which shall . be ■/ 

-~ . /made available "on request to the Committee on Committees ' 

' • ; and which '^hall be filed with the President of the Cbllege ^: 

at the end of the academic year, • - . ^ : , ^■ 




c. Each committee shall report in writto§" to th'e Faculty annual- 
ly afid at other/times as may be appropriate,. Committee ' 
recommendatip^ns and reports to be^ presented to- the Faculty 
'xVshall be d^tributed in advance of the ' f^cjjlty meeting • 



SEN^RAL COMMITTEES • 
Committee '^dri-^ommltte^s ■ '^^^...----^'^^^ ^ • 

The duties of the Committee on Committees shall^.^be'^'a's follows; 

' . ; : ■ % ^ ■ . 

a. To keep the committee structure of the College undeV con- 
stant study and review'. \ . " ; \ - ■. 

b. To supervise and encourage tVe committees of the College- 
with a view to effective and iresponsibi^t performance of- , 
their fi^nctions • \ " 

c. To serve a^ai nominating cOimmibt;ee for 'the electron of ; . 

/ f^culfy members for the committees of the College:; lio '^'^ - 
nbminations shall be made for at la^r;ge membership on the 
Committee on Acad^emic Policies , theVCommittee- on Pro- ; 
\ ' ■ motio^n , Tenure ^^'^ Le:ave , and.^Non-reappoir^tm;ent, , or " to the 
" Committee on. Co^mmittoes itself, 

d. . To decide in marginal cases-oto which comn^Ht^ a given 

subject should be referred. 

e. | To 'assist the President Xnd the Dean°of the Cqlleoe, when 

requested by ^th^m, in prep^ng an agenda, for /f^cu%y 
me'et^ings . 

XV 

f. To serve as 'tellers at 'faculty meetirig^for the acad^mfcjc 
year. 



erJc 
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The annual pep5rt of the Committee shall be mad6 available 
' to., the President of the College . . - 

\ . The membership of, the Cornmlttee . shall be. composed of five 
members of the FacultJ', elected by \^!5e Faculty 

5'. ComnHttee on Apademic Policies 

The Cornmittee on Acajdamic ' Policies shall be^conperned with the 
v .. . formulation^ and implementation of the education policies oT the 
' Coljege. - It shall /eview and make . r@com.mehdatlons to the 

•'::Faculty on mattery' affecting curriculum, revision of department- 
al offerings-, int/odiiction qr elimination of CQurses, course 

" require rrients aXm^^treiSiit hours, evaluation of independent aj:id" 
■honors programs, development and curtailment of new j^gpart- 
ments or ppogr^ms, and offe.rings /in areas • of cpncentration arid 
^distribution. , . 




This Committee shall review and make recommendations to the 
Faculty on all matters relating to degrees offered and' graduation 
r^q^iiirements , including total number of hoijrs , quality points, 
digtribution of courses, requirements for areas of concentration^ 
and the minimum and maximum number-of hours a student mSy 
schedule per semester, It^shall stuHy and recomm^'end course 
offeriWs in relation to the departmental aims and the present . 
and J/ong range educational policies of the College. • , 



Th^ membership ol^^the /Comm^ittee shall be composed of the de- 
p^artment chairmen, the Dean of the College,. and six other 
acuity representatives ,(two from Humanihes , two from Natural/ 
Sciences , and two from Social Sciences), to be eleGted^by the 
Faculty . The Librarian and the Registrar shall be m^illbers ex 
officio with privileges ofi the floor. There shall be three upper- 
class student rep;resentatives (one from Humanities, one from • 
Natural Sciences , and one from Social S^ciences) elected 
the Student Government Association. When a change is to be 
ma"de in the distributipnai requirements or when a course is ' to 
be added or deleted from a subject area which .hcts no direct 
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•representative from tjiat subjeet area on thq •Comrnittee on 
'"Academic 'Policies , a representative> ircjm th'at siibject* area, 
.shall be invited by the Committee t6 join His-' department • 
chairman ia. presenting , tte^ dhange to the Committee, j' 

'The Committee on- Academic Policies shajl establish a .Sub-^ 
Committee on Academic Standards, which shall be concerri'ed . 
witlj the academic standard's\f the College and' with the . i 
maintaining (&f those standard s\ fhis.| Sub-Committee ^shall , 
periodically, compare the academ^^ stalndards of ^Kentucky ■ 
Wesieyan College witH'^other co^mparable bolleges-in an effort 
to tiiiprovfe the'' academic program of College. This Sub- I 
Committee shall receive individual pen>tn.ons related to waiversv 
or. exceptions to the stafed Qeademic reg^atiqns of the College.: 
This Sub-Commfttee shall make .recommen(|b>^ions ott the fpl- 
Ipwlng : ..^ " ^ ; - ^ 

. ■ • ■ ' . 

'a.* Th^^ admission policies of the College. ' 

b. The policies delating to readmission of students^OTevrousl^^ 
' ex9luded for academi<: reason^. " ^^^^ v. ' ^ ^ '\ 

c. ^ The policies relating to . the probation,, exclusion ^ and re- 
- tention •of . studenfts . . ■ ^ ' ' :\ 

d. P6licie>s relating to academtq- -fefcLnors a ii'd awards . ^ . ^ - 

e. The program of acaderhic coun§eling/ ^ ; 

* .This 'Sub-Committee shall -select persons, vil^hose duty it is to ^ • 
publicize "and to encourage -^ppliGi^nts for the IJanforth, Woodrow 
. M^lson; Rh0desjr Fulbright, ^ Natiofiai Scierf^^ FoiBidation and, 
pther schofership programs;'-' ' : ' - " ■ " 

. . ^ ; ^ ^ ^ # ., '.v.f:-.- . ■ • ■ 

.C ommittee, on Faculty Professional Interest^ 

•'f^ r~ ~- ^T"^ ■ ■' , ■ - •■. ■ v ► 

The Committee;, on Faculty Prc^eS;^ be con- \ 

cerned*"wth.the growth^'^ahd itri|irQfe the faculty, both as 

^a body and^^s individuals.. sh^U keep ^upder T^view matters 



tfiat influence and determine' professional growth and profession- 
al .security, and it. shall present appropriate recpnamendations 
to the Administration and to the Faculty on matters, relating to- 
'that growth arid security. . 

■ • ^ ^ - ■• ' ■ • ' • . ■ ■ 

In particular this Committee shall keep under review cfriteria . 
,,for s,alaries offered; for faculty appointments^ and promotions, in 
rank; for policies related to sabbatical leave -and : ^raduate^ 
study; 'for the poUcy of tenure; for policies concerning academic / 
freedom; and for {policies relating to iringe benefits . ' 

This Cogimittee shall serve as the official agency of the Faculty 
In any situtation in which the Administration seeks jconsultation 
^with the Faculty on matters of professional interests^ ' ,.. 

The tenured' members of this Committee ' shall serve as the Faculty 
Grievance Committee. No member shall serve in this capacity*/ 
however, if the. case being heard itivolves a conflict- of interest 
'sugh'^as a c^se involving a member of the same department or- 
familiar relationship. In the event that: this procedure would 
leave less than three members remaining on the Grievance^ Com- 
mittee,^ the Faculty shall elect a temporary member or members 
to serve for the duration of that case^^i ' ^ 

"■ ' , *. ■ ' ' ■' , 

This Committee/ in cooperation with the Liaison Officer of the 
Tuition Exchange Program, shall make the fihars|%ieetloB . 
s^tudents to be awarded tuition grants at other' schocSfe when 
there are several applicants. ' A coTnmittee member whose son 
or daughter i^ an applicant will be expected to l?e absent ^jjb^ 
meetings when tha|^- application is under consideration. • ^f^' 

The membership ofethis Committee shaU;^ be composed of five 
faculty members V at least three .of whoni' ar^ on tenure/ elected 
by' the Facult^^. . 4 ' ^ - • 

Library Committee ^ * . ' - 

- The Library Committee shall be concerned with the revise w ofc the 



activities and tfee policies p^rtainilig J:o the, Library, Learning : 
Cetitef. It shall study library ^^e^ds in view of the aSademic ; 
prograin and work with the Librarian on matters of general ' • 
library policy, the development of library re'Bources and 
^meansv which 'm^y best integrate the library prdgram with other 
academic activities of the^vCoUege . The Cotnmlttee shall offer 
recommendations to the Librarian on .the, aljpcat ion: o i bjqg^k 
f^nds to^depaftments . . ^ ^ 

The membership of this Committee- shall be composed of'tihe 
Librarian, three upperclass students (one^om Humanities, 
one from Natural Sciences, and qne from Social Sciences) 
elected by the Student ^©overrfment Association, and two facul- 
ty representatives from eac\h of the three divisions / wjLth no 
two from the same departm-^nt, elected by the Faculty^ - : 



SPECIAL ;eol4MITTEES 
<. • / 

AdmiSiSions .Committ^ej ' ^ - ... ./ « 

y I ■ V ~ ■ 

The Admissioas Cb^Ffmittee s^^^ conceiraed with administeriq^g. 

the admissions pp^licies determined by the Sub-Commi>ttee on 
Academic Standards . ^ It will' decide upon individual ca$es. that 
may be broag^M to it ^ by the Director of Admissions regacding. 
the adrrlts^ioq and readmission of students. This Committee 
also rriay>ia^lie recommendatioas to' the Sulj- Committee on Aca- 
demic Standards . coTiceming,, needed policy changes in/admi§sions . 
rhe Committee in cooperation with the Liais^bn Officer of the 
TuitiQn Exchange Pfogra* will select incoming students who 
wish to attend Kentucky Wesleyan^:CollegQ under the Tuition ;^ 
Exchange Program. " ^' - ^ - ^ 

. o ^ ■ > ■■> 

l. • ■ . _ ■ 

The membeEship . of this Committee shall be composed of the 
Registrar, the Director of Admissions , the Dean of the College, 
four faculty members (two of whom shall be tenured) elected 
by Ihe Faculty, and boe student miembe'r chosen by the Committee 
irorl a list of nominees submitted by the Student Government 
Association. ' ^ ♦ . 



bommlttee on Prornotion/ Tenure, Leave, and Non-reappQlntment 



The Gomrhittee on Promotion, Tenure, Leave , ajT^^o^p^ea 
meht shall^be an advisory committee^ JtQ se^on^ to the Dean 
.of the College and the PresidelS^^ iff~th^^^6oUeg.^e^^ faculty 
members for promotlbn, tenure> leave, and non--caap|feiB:taient. 
The Committee shall review all ' pertinent material concerning 
each faculty member being considered for promotion, tenure,, 
leave, and non-reappointment. 'The Committee shall nptify and. 
request personal interviews with faculty members being con-. * 
sidered for promotion, tenure / leave, and; non-rea'ppoinrtmen.t; 
interviews with o.ther faculty men^exs, coficerriing sa^id corf-^ 
sidered memb"er, also may be requested. 

In the event a member of the Committee is being ^'considered 
for promotion, tenure, leavf/or non>feappoint'ment , 'said person 
s^h^l be excused from the. .proceedings of the Committee while 
his s^.tus is being considdfed. - . . " ' !" 

tti<. Commi^tee^^^^ be^ t^omposedT^of five (5) menibers t^o be 
determined ^s^.foUdiA?:^ ThTe^ {3) ' tenured faculty merjibers, 
ooe (1 ) from eacli "diviiion of ;the College to be elegted by • 
each division in' caucus atHt^^ faculty, meeting , 

two (2)' tenured full-^professors^^e '^r^ (from.; separate , 
divrsions) to be 'elected at large froi^t^he -fl^^^^^ 
- March 'fa-culty meeting. ' T; .i 

> Athletic Committee . . ' \ " - ' 

— — ' ' — '■ — ■.#».»■ 

The - Athletic Committee ' is the . liaisojn^ eigent' bjetween fthe College 
■^.£md the aAtetic org;am^tJ^ns Colleg^(^l3olds mem- 

bership 'This CommitteeT^joii^ jf|^!res£onsi^le 

to the Faculty and the President pf the College fogg whole s.ome 

. program of intercollegiate 'athjetics, ^. y'^^.r . , 

The.Athletic Committee: - ^ f . I • ' . 



Determines' eligtbility of athletes (f^r intercplMgiate 
-athletic team contestsr \ - - ^ . 



b. Determines Iiqw- many games ^kch sport are to be played 
and what coUe^B^ or. universities are to be' scheduled; 

c. Determines partioipationSUi^ tou^rt^^ arrange- 
T rhents for , such participation;^ and " , 

■ ^ ■ ■ r - 

d. petermines- what athletiq *aw4rds will bie made to students 
' " and m'akes arrangements for/ qtthletic recognition programs. 

The^ Gommittee will be expected to ald^the Pre&ident, the Business 
Manage^?- an^ Basketball Coach in the preparation of an 

athletic ^epertmelTt^^ covering afhletic student aid,, team 
travel, t^am s^ippU and other expenses with ' 

the exception of coaches ' ^^s^^ries;. 




Inv^ddliianr-to- the cfu tie s^^^d^ scribe d^^^feQve , the Athletic Committee. 
^^H^perforrh,. under the dire fetjan of t^^^ President of the College, 
"any other duties normally' re^^^rved for s^eh QomrrUtte^ (See 
statement of Athletic PoUoy of Kentucky WesleyarfCQollege J The^ 
.AthletiG CoMiTtiittee 'Ts^ pdm^^ of the Director of AtMei^cs , the 
Head. Basketball Coach,' the Bu^ness Manager and freasjire^^f 
the Ccsllege y si:^ faculty metnbers elected by:, the Faculty , and 
two' students .ei^^cted ■ by the Student Goveriiment Association/' 



each'er' Education Committee 



-the Teacher Education ' CoTtimfttee shall be cQncerned .with an ef- ^ 
fective program of teacher ^ed^ucation and teacijer certification. 

..The .Commiltee shall review applications to the program" and :grarft 
'approval for admission- to- fie^pro^am; shall iee^ under reuiiew " 
^'Vaigademic- policies relat|^ig'^t0; :^c ^^h,all be con^ 

cerned with, trends in j^ubli^^fcatto^ 
'^tions~^ s;et forth by 'the State pepartment of Education a'nd the 

Southerh Association of vCoUeges and Schools.. 



The membership of the Committee shall be composed of the JDirec- 
tor ofv Teacher Education and .representatives from the ; following 



areas: ^^mentdity Education, Secondary Education (Coocdinatbr ^ 
of Teacher/ Education) , Business Vnd Econoinics , English and 
SpeepH'/r^ramay History arid Politi^^l Science, 'Sociology 'an,d ' - 
Psychojif)gV, ' Health and Physical Education, Music anci Art, 
Uditber^tics and Physics, Biology and<Chemistry/ Moddm 
Langufl'le, Education Materials LibrariariX.and other departments ' 
as *the]:need arises,. The Director of Teacher Education sharll 
serve' as : chairr^an as directed by the 'State C^partment of Educa- 
tion. ' / " ' , , ; " / 

The' mlpbership of this Committee as indicated above shall be 
electejfii bV the^ Faculty i. " \. • 

•■ ■ HJ ' ■ ■ ■ • ^ I . ■ 

Lyceii'nji ' Committee ^ • 



The L^|q:eum Conamittee shall plan the 'special cultural programs 
(bf the College for the scho/ol year, make^;^^rrangements for the 
kppqarance of the perfoj:*rn.ers under a lyceum budget ^ and pro^ 
motei faculty and student 'iiit^erest in.thp lectures and concerts. 

■ ' ■ ■ ' ■ ■ ■ . • '■ \ ■ ■ 

■ ■ . ■ ■ . ~ ■ u • 

The 'miembe'rship of the Committee; shall be composed of two stu- . 
dentsl elected by the Student Gove rnMeVit Association, and 'four 
faculty members elected by the Faculty. ^ . ■ 

Committee t)ri Student Aid ' 

nThe Committee on Student Aid shall be concerned with policies 
concerning student financial aid." It is the role of the Scholar- 
ship and Loan. Officer to screern all applicants for aid, scholar- 
ships, loans, and college and off-campus employment in close 
cooperation with members of the Committee. After final .selec- '^ 
tiort arjd decision, the cWmltfee on Student 'Aid should alpprov^/' 
or disapprove actions e^n'd decistdns of the Scholarship a'nd. Lo^n 
Officer. , , - .V ■ • ' ; ^ y: ■ 



In ther area of specific grants for special. ' skills ; aitjd 't 
(music, dram^a / .athletics , etc./ xecomm'enda.tioAS^^^^^ ori^- 
nate'with heads of departments; /pf such. agtiXrities. Thfse- 



recommendati^QTis are /then submitte^^^^foWe Scholarship and Loan 
Officer who will 'fhe/h p?rocess these along with other forms of 
aid which '"will be p/resented to the' Gommittee f|6r approval or 
disapproval. ' ' ""/i - 

• ' /' * 

The . membership of this Committee shall be^Qmppsed * of the. 
Scholarship and Loan Officer, three fa.pulty members elected by 
the^ f'aculty , and one student elected by the Student Government 
As^pciation. , ^ ' . ' 

Committee on Religious Life " ' . ' - 

The <Committe^ .on Religious 'Life shall supervise and coordinate 
the l'eligious^^lfe progrcim of the campus. This Committer has 
as itB specific responsibility the chapel worship services/, the 
religious emphasis,.^cpnyocations , and a concern for the "rbligious 
counseling of "students . t It shall give atteption- to additional 
religious concerns which need campU'S^-- wide guidance. ^ ^ 

The membership of the Committee shall be composed of the fol- 
lowing:' 'the -President:/ the Dean of Stu|i$nts , and the Chaplain 
of the College as the executive officer;' three faculty members . 
elected by the Faculty (at least one of whom shall not be a 
member of the Religion and ' Philosophy Department); a local 
pastor, appointed by ^the President after .consultation with the* 
Chaplain; the president of each - approved student religious group; 
and one student elected by the Student Governmerit Association , 
who is not , related to any of the cam-pus religious groups • 

^ ^'"o : ., JOINT COMMITTEES • 
Committee on Honorary J)egr|,es 

Three; members of the racult| elect^,d b^' the Faculty to three „ 
rotating terms^l^the Presideni pf the College ex officio ; ^he 
Chairman of tUq . Bdard of ' Tr||^^ ex l^ficia ; a^p seven 
more niembers r^bf the Bbarrd Trustees serve as a ' Joint 





. ' ' * * ' . ' , 
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Committee on Honorary Degrees. " The proce'dures for the work 
of this Comjo^ihee. are set forth in the By-lB-ws of the College. 






-Amendment and Suspension- of .By--L^wS' • 






■ * » 


(■'■■• ■ I ■ ■■ "'■ ' ' ' 
1. Proposed amendments to the. By-laws shall be circulated 4)1. - 

written form at least twenty-one days f)ri'Or to submission f or • 

adoption. An affirmative <^vote of two-thirds of the members' 

present shall foe required for aq^ption.. ".^ 




r : • 


2. By a vote of two-ttjirds of the members ^present the By-laws ^ 
may be suspended for,the transaction of .^business at that jmeeting-. 

. - ■ • ' _ ' ■ Jll ■ • ' . . ^ ■• • . , ■ . 
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xAPPOINTMENT, PROBATION, AND TENURE 



Appolntrnent 

..Regular appointments to the instructional staff carry one of the following' 
ranks: instructor,, assistant professor, associate professor, or professor. 
Special appointments whidh are clearly limited to a brief associgition with 
the 'College /nay be designated by other appropriate titles. All full-time 
appointments to the rank of instructor or highfer are of two Kinds: (1) . 
probationary appointments; . (2) appointments .with continuous tenuje/ 

All faculty and senior, staff appointments are made in writing. ' The Presi- 
dent of the CoUegLg forwards egi^ch appointee a letter' in duplicate stating 
th;s terms and conditions, of ^the appointment^ including rank and/or title, 
the basis and term of the appointment, coriipensation, period of service, 
and ^ assignment bf work. Any subsequent,, extensions , jhddification^^ , 
.^special understandings, or notice.s will also. be stated ' in^'writi^ng ahd, a 
copy will be givep to the appointee... / * . .^_l^jLi ' 

The CoUege normally will riotfify faculty members of thf :i.terms and , condi- 
tions ot'^their renewals byrMarch '15, but in no" case will . such information 
be given later tfean April 15. * 

The appointee will signify his aaceptance at the t^ottom of' the letter of- 
appointment, returning ^pne" copy to^^;t^^ of the Gi^Uege Within 

two weeks of the date the original, letter. - \ 

. Brobation. " / ; . 



Probatioliiary appointm^||ts may be made for one year, or. for other stated 
periods^ subject fe:;'re|iS^^aU The total perl^^^bf full-time service prior 
to the>^cqulsi||5njO|^ rifd^^^^jc^ ^^^r^ ^^^^^ '^.^i 

cludi^ all pre^og^^Wll-t^^^ thf,c^ranl^-€t|^l{structor o^^^ / 

highe/ in othep^^i^ of higher Iteamlng, except tba^the proba- / 

tionary period riiy extend tcr as %iuch as ^^oyr years for a^i^p^mnt^e Who 
has m,c:>'re than three years of s.er^ice.in one Q>r more institutioas>^en 
thoog^fe: his total-fuLL-time sjsrvic|' in ffie' profession .will thereby exc^i&d^ 



0- 



seven years . a nontenured faculty memfoer on scholarly leaye of 

one yfear qrvl^s s , the period pf legive will count as part ...of the proba-- 
tionary' period" as if it were prior service at another i^istitytion., unless 
the individual and the College agree in writtfig" tp ,an extjeption to this 
provision at. the time the leave is grarited.^ V ; ' '"^^ 





Every perscin serving a,, probationary .appointment will be notified each 
year in Writing of his appointment and of all matters relative .to his 
eligibility for. the acc^uisition of tenure^ , ] ^ / ^ 

. Tenure ^ 

Facufty-^members <are given continuous^ tenure upon election to tenuir,^. by • 
the Board of Trust;i0es -following the^ racommeT^^^ of /the President of 

the College. Such recomin^pdatteq. will be mgide on|y ater- consultation 
^ith the Dean of the Colieg'^", |he a^CQ^riate Department Ghairman, ^ and • 
the pojmmittee on Faculty Promotion, TemJre^Leave ajid; Nt)n-reappoint-v 
ment; ': .Tenure ; of course, is^ given only-; for ict€.a&y positions .\ ^ ^^T^ 
no. su.eh thing as -tenure in an administrative relatiohship (cJfpa.Ftment * 
chairmah^/ 'etc^ Professional librarians 'who have faculty rank, however, 



are e 



ligiJDle'^^€u;^tenure as members o,f^the professional libT^^ ^taff. 



Losophy of Tenure . Kentucky Wesleyan College values^ anoijib^ 

icribes/ .to the concept : of tenure as that concept -has evolved an^^"^^^ 
maintained within the academic profession. ""^-The , College' beliefs ^hat 
tenufe^^imvisioins , adequately define!^^ and interpreted ,^ace-|i'U;t^^ 
bene^(L;ial>tQ th6 individual faculty member and .jihieVdlistituti^^^ 

:The /concept and rrlT&^ing^f tenure, hovi?aver, are 'tio^ 
understood by pefsonstepth without and within tlie cfi^oiesot higher 
edudi^ation, a^t^d It ^.also^m^that the details^ and^, implementation oS^ . 
'the .conbept vary soxnew^at imo^^ For these reason^jr "there- 

fore, Kentucky 'Wesl^yan ■ Cqllege ,ha^ this.^atat^mSnt 6t its 

^o be compatible with the 
<^enerai guiaeiines ot tnre ^rotesBiojaay- a^;Sociati^ with t.liej p.rac-. 

tices -which obtain i-ti Teading institut/ion's v^sewhereq 



1 



On policies^ regarding tenure see jalsjD-^e By-laws of Kentucky Wesleydn 
College; IV,V7. ^ 
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Tenure means tha^: the faculty member is no longer, under cont^aGt with 
a specific. -time of termination, but that his, appointment is continuous 
unless the institution can bear the . burden of dismissing or terminating 
htm with .a^dequate cau$e. subject to academic, due process. The central 
objective of tenure is tb'safeguard and maxiifiize academic freedom. A 
subsidiary objectivje is to provide reasonable amount of job security > 
Without th^ dispiriting risk of summary termination, : 

Put another way, the conferral of tenure means that the College, aftqr 
observing the^ individual through an appropriate period of probationary^ 
service, has 'rendered a favorable judgment establishing. a rebuttable 
presumption of the indivlduars. professional excellence , and t|iat the 
CoUe'^^e. is thereby willing to take Upon itself the obligation of protecting 
the- individuaTs academic J^^^^^ ajrid professional security. 

From this.it should be Clear that the conferral ^of tenure by no means 
impUes° ojf- %4aarantees a lifetime appointment for-. the individual. Rather, 
tenure means tk^J. the individual will not be dismissed nor his -contract , 
terminated' without ^dequecte Cause, arid without the observance of academic 
dua. process. ^ In deeS"^ there are three 'pc|ssible GOhtingencifes which could 
arise a^aiH'sT ^)^^^^^ tenured f^cMty member of u^iquestioned ex,- , 

cellence ^^ight-- n^^ able to protect himself; i.e^;..,^^fnedical disa 
discontinA^rte^ 'of a department or and finaftcial exigency within 

the Gbltege'^ (se^e below,, p . 48). Moreo\5,er , the' rebuttabfe . presumption . 
of the tenured faculty member's professiofiaJ excellence may be lost^ 
through his mis.conduct, inefficiency, or ^neglect of duty (see belo.w, . 

p. 49). . , • . ^ . •„ • 

^his understanding, of tehurl carries also certain implicatipn|.. for the 
nature of probationary; appointTnents . ^ One who' is appointed -to prpbation- 
ary status should not"^^ssutne thaf the Cotl^ege thereby presumes his pro-^ 

'fessional ej^ellence, *and tthat if he performs his routine tasks, "keeps, 
his moyth shut, " and av6ids,tflagrant;misCo he m^ay '^tben expect - 

annual, renewals and in duQ time election 1;o tenured status. Rather, the 
i?eriod:t|of probationary servicfe is the ;opportunity given |to the a^ointee . 

>who^ sS)Ws- prolnise to estabfefo^and d^onstrate his excellence^to the. 
CfoU^^ge. Under 'probationary ^ppolntrnelit he may. cfaim protectidn for 



his academic freedom and may assume that he will not be. dismissed 
without adequate ca'use. during his contract, but he has ; no right to as- 
sume renewal short of the achievement of his j^pected potential. 
Furthermore, he should b^ aware that the re^onsibility of. the .Collegev 
is to develop thp strongest faculty possxbj^ within its means / and that 
if the College finds or may find another candidate whorn it regards as 
more attractive than he, it is under j>c^ obllgatioTi to reappoint him. 



APPOINTMENTS, 'RANK/ .AND PROMOTION 
AppQintment& :^ ' " 



•3 




Because the faculty and staff are tKe chief - catalysts in the .liberaM 
e.ducation process , the College; exercises due ' care in their appointment 

arid assignments. FourN\ criteria-are of .^.paramount fmporta^nce: /' 

\ " ■ • * . ■ : 

■ ' . . ' / • 

1. . Scholarly competence , foF~„ the academic assignmenti^/lnvoived; 

• . ■ vA' • - ' ' ^ ^ . 

2.. \„ Teaching effectiveness; ' • . 

3. . Rapport with students and colleagues ;;"^nd y ' 

4. Personal^ character and relationship to the Christian faith. 

Whil.^,^we would not attempt, to direct the personal liv.es of our faculty 
and stalf members / we do expect. them, in the fullest mea,sure possible,, 
to exe'rfiplify. and uphpldt the intellectual, morM and aesthetic ^standards 
which vwe 'want 'o(ir :stua^ to aspire"'to\ • I^rther, vfe believe a*sub- 
stahtiaT rtjajority of ^the-- faculty .an^^ staff should be personally .committed 
as Ch)>isti;a^r persons involved in the life of the Christi^^ 

communjiy. ■ ... *^ ^ 

" - ^ " . ■ 

/ . ■ ■- s ' . Rank \, V* \- - 

■ . ' ' . • ' . ■ ^ . / ■ . ^ 

"In determining .the rank of appointees to the faculty, the following, 
criteria are "given primary consideration: . ^ . 

V • . ' ' ' ■ • ' k \ ' ^ 

Instructor ^ ^ I"'; ^ . 

' ■ l / v'Shall hold the master,!^ degree or the equivalent; - ' . 

- ■ ■ ' > , ■ \ ■ 

^ Shall have, evidence of ability or of promise as ^%GDilege 

• - " . V teacher. . • ' ; ^ . 



Assistant Professor 



A 



1. 



2. 
3. 



Shall hold a doctbtral degree (or equivalent-) or be a canm- 
date for a doctoral degree; or shall hold a master's ^l^ree . 
(or equivalent) . and . have fouf or more years experip^ce as* 
a teacher; 

Shall have demonstrated ability as a college teacher; 



'Shall have evidence of dependable and us6fjah service to the* 
College, 




Associate Professor 



I. Shall hold the doctoral degree and have rie-nde red effective 
service as a college teacher for four or more years; or shall 
have completed sigiUficant gradi\ate studyl beyond the master's 
degree and have demohBtrated ^effeptiyenes^^ as .a college 
jteacher for seven' or ^morQ yfears; . ' ^ . ^ \ 



Shall have demonstrated abrlity toMo substantial, scholarly 
work as 'evidenced by p^ublisned iir^cle^ or books , b"^ ^signi- 
ficant research,, or other Scholarly ped^ogical contribu- 
tions; ... i' ^ ' . \ 



3. " Shall \have c.ontrnuln^^^evidqnce of depekdability' artd useful-- 
nes's to .the College. ^ 



Professor 



S^ll hold" tihe doctoral degree and have demafVistrated j^^perior 
ability as a(' college feacher for seven or more ^^ears; cxt^ in 
rare instancies, shall Rbld the master's degr0e'# siabs-tantiaji 
additional' graduate work and shall ha^ve demonsfeated'' g^uperior . 



college teaching abil^y fo/ at least ten yedrS^"^- 
Shall have demonstrated continuing. ability^ Mr S ii|i'^.piidj^^^ 
shjip in his academic ,disci]piline, as evidenced ibf resea^ph/ 



publications, and/or participatidri in learned societies; 



^ ^. • 3, . Sfaall/have-.contihulrig evidenpe.of dependabitit)^ and ex- 
. ' ' * traordinary^ usefulness to the College, 

■ •/ . ■ ■ ^ ' . ■ • • I.- . 

^ ;Eftefitus. Relation^3hip , . Retirees bii:;fc&4 rank .of Profe^^r and^'Associat^ 
Professor' wh^o ,h;ave; ^iven at least .seven ' v;ears of ' cos^tlnuous -service to 
'Ke/ptuckY , Wesleyan College ^rriay be granted th^e dmeritus status upon the^ 
I vpte o^ the faculty confirmed by - the vote^ of the ' Board/^ of Trustees . 
V Emeriti^ shall continu'^ t© receive such faculty privileges, a/ library ser- ^ 
' vi^s, regeiptl of the puto.catlQn^ " of the Oc^le^e , pd^rticipation in QOrt- 
Vocations and academic prSisess'tons,- atteficd^ ^fe^CQllege . events, in-' 
eluding, athietic cofitests., aM O'tfaer' such |rtvileg[|^s as the College . ma y^;^' 
be in ^ position* to|.b^stpw^^^" ^ . . . . , 

^Promotion >, '. ^ ^1';% • ' 

Recom?neAdat to n3 of the' actoinist ration concer|j:ing) ap'poi^tt 
in rank 'and tenure ' are presented to the Boarid of Trustees; for confirma-. 
I iion Of "approval. , The^ Committee on FaguLty" PrQppUon, Tenure, Leave, ^ ^ 
/ ^and ]^©n-reappointm4^^^^ the admihlstrMlon in matters relatTy^g : ^ 

j,; to faculty status.. In making recdmmeijdatipn'|S concerfiing:jth^^^ 
t;i|he administration , with/ the help of the Corr^nj^ee , - wiU and don- 

H'sider ,the :evalaatiori& o'f ,de part men t dhairjtrjeff^stude^^ , and^facu'ky .col- 
leagues and any relevant info>rm^igjv-|' faculty m^^mber may "wish^ tro^^submit ' 



ACADEMIC FREEDOM- AMD RESPONSIBILITY 



'Kentucky Wesleyan College is 'cbmrhittl^d; tp the protection pf .aGademic 
' freedom and tenure and the i requirements, of due process. ^Recognizing 
that the right^ef acadepriic rreediom is guaranteed by the First Amend- 
ment of thei ConstitutioYi,. thp Coltege has officially endorsed the '^1940 
Stateme-nt of Academic Freedbm and Trenure developecd by A^A^rU.P. ' 
and the Association x)f American Colleges. T^^ portion of the state- , 
^^ment relating" to academic freedom arid its limitations is as follows: . 

■(a) The teacher is entifel^d to full freedom, in research and invthe 
publication of thd* results/ sukjject to the .adequate performance -of hi.g 
' ' Other acad'emic duties;, but res^earch for pecuma.ry return ^Kould be/ based 
upon an understanding vvdth the authoMties' of the institution, * 

■"^ ' ' ' . - . ^ \ 

* (b) . The teacher is entitled ta freedom Tn the classroom in dX$^ 
» cursing his subject, but he yhould^ be careful riot to. introduce into his 

teaching controv^ersial matter which has no relation, to ^his subjefct. 
' limitations of academic freedom because of reliojious or other aims of. 
' othe institution should be clearfe^ stated in .writihg' at the time of ''appoint-- 
■ .mentV .' ' - ' ^- . ' \ ■ - ._.r^„^ ' ' ^ ' . , 

» ''Kie 'college or university teacfier is* a citizen,: 'a jnember a-, 
learned proJfe§^on^ and an dfficfer ofvan^jeducatiofnal. institution. - WEfen 
"he sp^Ks or vmres as a cltizfen, he should bW iree, from institutional 
ceni^orsliip pr disaiplinev 'but his special pdsition irr .th^ cq-mpunity im- 
' poses special obligation's. ' As a man bf i^arriing and an educational . 
• . pfjEicef , h^^shpuid rerrvemb§r trtpit " th^^ pubH^'nfe^ profession and 

V his institution by his uttei;ances ^ :Henc^* he: should, at all times bei ac- 
. purate, should exercise 'j^ppropi^ajte restraint, should shpw respect, for 
th4 opinions of others," and 'should ^maft,e evefy effort to indicate that 
/h^ is not an ir^itutior)al spotees^man. * < ' ^ ' - " l ' 



EIGHTS AND OBLIGATIONS OK, FACULTY MEMBERS 



It is appropriate and beneficial for a college to adopt and'.publish a state- 
ment of what it acknowledges to-be the rights or privij^eges and wh^t it 
claims to be the obligatioTis > legal and moral/ of teacheTh^ who\are^ap- . 
pointed to the college faculty. The following formulation pf professional 
rights and obligations is offered here in an 'attempt to indicate the general 
scope of such a desired statement. Implementation of the policies pre- 
sented here should be a. prime concern oi^ every faculty and staff member,, 
•as well as of ?ill administrative officers. » \ 

Rights of Facultyo Members, 

^Kentucky Wesleyan CollegerrecogHlzes and upholds the following rights 

,0f faculty' members : ^ 

■ ' '' - ... ■ ■ ' , . • ■ ' " . • • ' 

■ " . ' > * ,- ■ ■ 

1. The right to be covered by clear and mjuitu.aily binding terms 

• - of appointment. ' ' . , ^"^^-7^*^--::^ 

■ • . • ■ . ' . ■ . " ■ . .. .. 

^2.' The right to be remunerated for services in proportion to s'tatu^ 
and responsibility , according to contract.: ^ 

3^. The right to equal consideration- witK others in the matter, of 
promotion. 

" 4. The right to- claim tenure -after a specified period of probatioA, 
provided, of course, that no contrary 'reasons obtain ip any 
way, ^ , ^ . . * 

-*' . * _. . , 

The right to "due process" in matters .of dispute* including' 
he right Hof ultimate appeal through th'e President to the Board 
of Trustees. ^ ' " *; ' ^ . , " 

6., The right to assume ^that efforts 'will he made by the administra- 
tion to render an equitable distribution of teaching loads. 




The right to share* in the College's provisions for faculty 
welfare (e.g. , retirement, plan, major medical and life in- 
surance). 



7. 



8. The right^ to participate in the functions and powers of the 
/ . faculty as a deliberative^ body *in the academic govecnance' 

" •• of the College. ^ ^ \ 

\ ' ' . . . - ' 

9. The right to assume., th€„ College!s pirotectidn in matters of 

'academic freedom. 

• Obligati ons of Faculty Members . , 

■ . . • , - . ' • , ■ ■ 

Rights and obligation^ are correlative. individual who accepts ap- 

f)ointment t6 th^ college fagulty with the accompanying rights and pri- 
vileges is exacted also to accept the following obligations; . ^ 

1. ..The obligation -as a fuU-tim^ apppintee to render full-time 
service to the College while in session, and not to accept 
employment^utside »the College except by permission of the 
administration. ' 

The obligation to know the educational purposes and objectives' 
oythe College and to work, conscientiously to implement them.^ 

The obligation to^serve .th^ College and its students as ef- 
fQ'qtively as possible in intramural and extramural relationships, 
realizing that the conduct and utterances df faculty members . 
-often reflect;- for good or il-1, upon the College and higher 
e du cat ion*>g^ene rally. ' ^ \ _ 



\ 



4', ,The obligation to work diligently throughout the period of one's 
appointment to improve in scholarly competence , profeasional , 
stature, and pedagogical skills. y' ■ ^ - . 

5. -The obligation in exercising one's own pe.r.s_onal^nxi'''p^ 

al rightis to respect and protect the rights and interests of stu- 
dents, other faculty and administrators-. ' * 
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6. the obligation to maintain soun^d academiG standards and to 
*i observe and enforce College policies and regulations; for 

example, to^/meet all clashes' regularly as scheduled,, to be < 
\ fair in evaluating the academic perjformance of stuc^ents, to. 
sanction no academic 'dishonesty, to Counsel students willing-. ' 
ly and thoughtfully. ^ - 

7. The obligation to avail oneself, of the College's provisions ^ 
for faculty welfare in order \to ""remain as financially independent 
as possible in . one' s retiremtent years and/or under adverse emer 
gehcy circumstances. ^ >^ 

8. : The obligation to assume qne's share of responsibility for- the 

work of the faculty^; for example, to attend faci^ty nineetings 
' regularly, to participate ^ conscientiously in aca(^0n[^ip "policy 
deliberations and decisionsLjto serve/ on facility ' Gakmittee& 
•and to accept other asignments and 'responsihilitia^i .appropriate 
to a professional relationship v/ith the College, 

"9. The" obligation to observe high standards in personctl and pro- 
fessional ethics so th^t qn^'s conduct reflects. Ci?^di1;ably upon 
' himself, his colleagues ,■ the .College, and the teaching profes- 

sion, t . 

Policy .Statement;^ Concerning .SpeoifiC Faculty Responsibilities 

In an ©fforf -to facilitate Implementation of faculty res {Sons ibllities and ob- 
ligations, . the following policy statements are offered ag • guidelines on the 
indicated topicfe^: , ' ^ • . t 

1, ^ Teach ing^''''Load . Th^ normal teaching load at Kentucky Wesleyan 
College rs defined as "twelve to fifteen semester hours each 
semes tet^- {or such equivalent load as the Dean of the College 
shall determine after consuTtatibn with you.!'- Department Chair- 
men are normally assigned a twelve semester hour teaching 
load, while other faculty me^mbers may be assigned to teach^ 
as many as fifteen semester hours . The teaching loads of \ 
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of faculty "in siich^ areas as music/ drama, the natural scidrices 
and physical education (i.ev where coursestitypically involve 
private instructioni^ extra-classroom activities-:-, .or labaratories) 
are adjusted accordingly. . 

.• ^ ' - ■•: ^ '. ■ ... ' ' : 

^Independent Study . When a., faculty m^.mber's teaching load-' 
and schedule perjmify he may supervise eligible students in 
independent -study or research projects . Supervision of stu-' , 
dents in indepen<;Jent' ptydyV however, is not normally con- 
sidered In ^caicalating %a'culty teaching loads. 

Tutorials*. ; Courses offered |fttoriaI'ly require the prior" written 
consent of both, the faculty /member the Dean of the Colleg 

Counseling of siudentg and office -hotirs >: • An im^portant feature 
of- the. KentuckV Wes|eyan- College appjroach to /Bd:ucBtion fs 
academic and'-perspnal coanseling:,;6f siudeots by faculty mem- 
bers. Faculty ^menjbers are requeste^d to post and maintain 
a' reasonable number of pn-campus "office 'J (study)- hours 
(6-12') each Week v\^hen students* rnay be assured of finding' . * 
their faculty advisors artd insj:ructors available for counseling 
and conferences. ' • 

■ - ; ' ■ . ' ' - ^. ■ . ' '.. - - 

Absences from the Campus . In cases of illness or ott^er com- 
peUing personal emergency requiring his absence fr6m the 
campus, a faculty member shou^Jd notify his department chair'^^ 
man and/br the Dean of the^ ppllege so arrangements can be -"" 
made to cover his instructional diities during his absence. 

v ■ ' • " ■■ ' " 

In other circumstances requiring aKrsences' from the campus 
\(e.g. / to ,attend praJEessional Qr scholarly meetings), the 
fab^ulty member should^ request in-.advance approval of his 
plaris^y--his, department chairman and th6 Dean of the CoUe.ge. 

. Faculty. Meetings and Commencement Exercises Every faculty 
member is expB>Qted to be present for these functions. ,If cir- 
cumstances nece^lSsjitate oneVs absence,-, he should notify . the 
Dean pf the Co llegeN^in^ advance if possible. , ^ 



Attendance at other College Functions > To foster good, morale 
among faculty apd students and other constituents and to share 
in extra-curricular culture' and* educational opportunities., facul- 
ty members arei^rgedSx) 'attend, when possible / the college- 
Sponsored convocatioriiS , lyceum programs , and other social 
and cultural events. 

Recruitment of Students . Particularly during this time of sub- 
normal student ^'nroUment, faculty members are requested to 
volunteer their assistance, as their time and interests permit, 
for recruitment of students- fcjr their departments and for the 
College, gene-rally. The Director of Admissions will have sug- 
.^gestions on how faculty members can^-^^st help^his staff in 
this work. ' / 

Public Representation of the College . /From time tp tlTne, facul- 
ty and administrative staff members ayfe tnvited tt) represent 
the college as speakers or resource persons. at civic clubs, 
churches, educational institu/tions , or professional meetings. 
In ctn effo^^ .to e,ncourage fa cjulty members,; to \ undertake these 
public relations and civic fuyictions, th^ College will usually' 
be able to pay for any travel expenses entailedV^ particularly 
when an honorium is not paid by the institution' or group re- 
questing the service. \ " 

Outside Employment and Political Offices . A ^full-time apWnt 
ment. at Kentucky Wesleyan College does not leave much tm« — ^ 
or energy- for holding; another }6b. To insure the best and 
most efficient work from all its appointees and employees, the 
College has established the policy of asking it^ personnel not 
to- accept employment "eUewh^re j.n addition to their full-time %. 
work at the College. If an ekception is to be made to this 
policy, the exception must be approved in advance by the Prest 
^'dent and "the Executive Committee, of the Board of Trustees, on ^ 
a reguest submitted in writing. A. violation of this regulation ^ 
will be considered a, breach of contract. ^ - 
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In. addition to the above statement^ the Board of Trustees ha§ 
seen fit td pass the following^ resolution aoncernihg this, sub^ 
ject: ' . \ . - * : 



RESOLVED: That no members of the Kentucky Wesleyan 
College instructional or administrative staff seek offiqe, 
either appointive or elective, excepting in the. field of 
formal, education or religious work, without the approval 
of the.' President of the College. If the -approval shall 
be denied; the member shall have the* right of appeal to 
the Executive Committee 'of the Board .of Trustees,- who. '. 
may grar|t permission by majoirity vote. - " ' \ 



-^0 



CO^ipENSATION 



Salary 

The Faculty Salary Schedule given here was effective with the beg'inning 
of the fall semester, 1975, ^ 





]W[aximum 


12,000. 


^ \20,0d0 


10,000 


. ^8,:^0O 0^' 


9,000 


■/J 

'l 6 , 0130 ^ 


8,000 . 


12,000 



Professors 

Associate Professors 
Assistant Professors 
Instructors *' ^„ 

This salary schedule pertain^ to full-time faculty apppintments Jor the nine- 
month academic year., The College endeavors to improve salaries as its . 
resources permit and as living co^'1:!s increase, ' Imcrements are bai.sed upon 
merit as evidenced by professional prQgress and" accompUshments . Superior 
teaching ability, additional 'graduate work, the earning of higher degre^/ 
s c ho laxly . research and publications, and the performance, of services of ... 
special vajlue' to the C&Mege are considered in the determination of merit 
increases. . 

Salaries of full-time faculty .member^ , administrative officers, and' staff 
me'mb^s are paid in. twelve equal installments on the tweht/- fifth day of- • 
each month . ' 

Independent study and/or research courses are normally not considered in 
calculating^' faculty teaching loads and do not catrry additional remiuneration. 

For tutorial instruction the instructor is* paid' 60% of the'^double tuition , v 
Whi6h the student is charged. 



1 



On contracts and remuneration for summer teaching, see below, p. 45* 
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Part-time faculty members are paid in accordance with special contracts , 
in.tWQ installments a semester. Under certain circumstances (private ^ 
lessons in applied musirc, tutorial instruction, and.qlasses with very 
low, enrollment), instructors' may receive an established percentage of 
the instruction fees paid by the student pr students enrolled. 

Social Security ^ 

Appointees and employees of the College, participate in the Social Security 
program 'under the Federal Insurance. Contributions Act. The costs^ of this 
program vary from year to year as determined by Congress, In 1975 the 
indivlduars contribution is 5.85% of the ^ first $14,100 of his salary, 
matched by a like amount paid by ^:|We Cc^lege. The annuity from this 
program and the annuity from the flAA/C]|EF program constitute the Retire- 
ment Prog^m of the College. ^ \ . J 

Retirement Pjcin , 

I. . PaFtlclpation , A TIAA/CREF retirement plan has been iTi^tuted at 

Kentucky Wesleyan College for reg^ular members of the full-tiine 
faculty , administrative officers,. an4vadministrcitive personnel., ^ 
Participation in this plan is^ voluntary for eligible individuals who 

- have not'^attained nocmal oretirement age when they -have, completed ^ 
four years (^f service ^^nd h^ve attained-age 30. Completion of 
the prefiminary service period will hot be reqiilred for participation 
of an employed otherwise eligible v^ho already'" holds a retirement 

* annuity contract issued by Teachers- Insurance and Arinui^^^ Associa- 
tion or a similar program. < \^ . 

II. Retirement . Except as provided in section III, all participants in 
this retirement plan shall retire at the end of the school year . 

, (commencement) in which^they attain age 65 (or will have attained 
age "6^ before the beginning of the, /subsequent fall terrrl), herein 
called "fi^rmal retirement age"*^ 

III. Extension of Service , By special vote of .the Board o'f Trustees, 
extensions of service beyond normal retirement age may be made 



for definite periods' not to exceed one year ''each, but no su^ ex- 
4ensions shall poi^tpone retirement beyond the end of the academic 
year in which age 70 is attained; • \ ' 

' ■ ■ . . •• . 

IMyr . Contributions , Each participant in this retirement plan may ccmtri-* 
... bute not more than 5% of his regular annual salary, fentucky 
" Wesleyan College shall-deduct ^-Otoli contributions from salary payv- 
ments, add equal amounts as its contribution, and apply the com-^ 
bined sum to the purchase of retirement '^benefits for the participant 
as foUoifi/s: 

A. At the election (written) of the. participantv,,^ther 100^ ^ 
or any proportion be tweets 75% and 25% of sStJh c|)mbi^iad^ ' 

w> • V sum will be forwarded to Teachers Insurance arfd ^Vnnuity ^^ 

Association as a premium; for a retirement annuity "^poritract 
■ on the participant's life..;^ 

B. / Either 100% or the balance, if any^ of such combined g^am 

wi41 be forwarded, to the College Retirement Equities Putid 
as. a premiu-m*for an Equities Fund annuity certificate .on 
. the participant's life. 

. ■/ . ■ ' . / 

C. Thq individual ^may make voluntary contributions bej^ond 5% 
but these will^liot be malched by the College. Sach addl- 

• tipHi^l contribulions In any amount may be made through 

regular payroll deductions , or^ by paying additonal single 
^ premiums ($50 minimum), to TI!Ka or CREF. 

D. Tax Shelter Annuity Option. Through arrangements with 
the Business Office a qualifying individual may^. elect to • 
declare the amount of his contribution to TIAA/^REF as a 
deferred tax annuity. This sum is 'then not py-rrently 
taxable, but will be taxed as ordinary income when he 
receives it In the €prm of an. annuity. 

V. Leave of Abs^ence . DUring leave oKabsence on part pay,. Kentucky 
. Wesleyan College will continue contrib^lqns on the basis of full 
, salary 4f the participant does likewise. 
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VI* Contracts , Each TIM retirement annuity contract an^ each OREF 
certificate written in accordance with the regulations governing 
the program is the property of an /individual participant; each con*- " 
tract and eac^ certificate is between a participant and the issuing . 
; company y . r . 

VII. Amendment , "yvhile it is .expected that this plan will continue i-n- v 
definitely, Kerltucky Wesleyan College reserves the right to modify, 
or discontinue ' it at any time. 



Major Medical/Life Insurance 

Kentucky Wesleyan (pollege provides a plan of Group Ii^surance for the 
employees 'of the Ccfllege and- tfieir dependents. The program is under- 
written by the Washtngton Natpnal Insurance Company Bvanstdn, \I11- 
Inois, and includes j life insurance, accidentaM^-death and\ dismemberment 
benefits, and major ! medical benefits. Employee >benefitsl are paid for by 
the College. Any employee who so elects may provide coverage for his 
dependents by personal payment of a small additional premium through 
monthly' payroll deductions;.. The current schedule of maxirpum benefits 
follows: 0 • / ^ ^ \ 



Classification 



■ For the Employee 

■ Life . 
Insurance 



Accidental Death 
& Dismemberment 
, >Benefit . 



Employees with an 
annual salary of: 

I. , $15,000 or more 

II. ' $10,000 but less than 
, ^15,,000: , ' 

III. - $7, .5 00 but less than 

$10,000 

IV. $5,000 but les-s than 
. $7,500 




8, 000 



$40,000^ 



36,000 



30^000 



1 6 , 0'O O" 



V. Less than $5,000 



5 , 000 



10,000 



4 . 
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the amount of Life and Accidental Death, and Dismembernaent Insurance 
shoWn above wlH reduce 50% at -age sfxty-flve. 



For the Employee »and His Dependents 

Major Medical; Expense Benefit . \^ 

Maximum aggregate Benefit $15,000 ^ 

Deductible Amount ' * . 

Co-/insured Percentage 1 . . 80% 

Convalescent Home--Duration of . /- 
compensable confinement ^ 60 days/ 

*$100 plus any; benefits payable under Blue Gross/Blue Sl>ield. $600 

if not insured tinder Blue Cross/Blue Shield, 

If ^ ,v ' ■ ■ 

Eligibility .^ ' ' A full-time- employee in Classes . I-IV actively at work is 
eligible for' this insurance on the first day' of the month following 30 
days of employment (Class V; 90 days). Application for dependent 
coverage, if deisired, sho'Uld be made within 30 days of eliglbilil^^ 
so tlyie insurance may be obta^ined without health questions or a medi- 
cal examination. ' . 

Dependents f May inclt^dQ ydtlr spouse and unmarrieid dependent chil- 
dren frofn birth, exclusive of^ nursery charges, to nineteen ye^rs of 
age.^ However, unmarried dependent children who are full-time stu- 
dents in a college or universi^ty may be considered dependent^, to" 
age twenty-three. ' 

Termi nation of. Insurance . Individual insurance terminates when (J) the 
employee is no ,longer employed by Kentucky Wesleyan College; (2) the 
required premium is not paid; (3) the Group Policies terminate;. (4) the 
insured enters military, service . Dependent's insurance also terminate,s 
wheit^ he ceases to be eligible as a dependent. Within 30 days of 
terminatioa. of employment, one may convert his Group Life Insurance 
into an-. individual policy written by the company. 



N>B. ; Other derails relating to eligibility, dependents and termina- 
I tion, and details relating to benefits, coverage, limitations,, excep- 
I* tions, etc. are available in a folder titled "The Group Insurance 
I Plan For Kentucky We s ley an>^ College . " v. 

4 Workmen's Compensatlpn ' ; 

\ . ■ I 

All fa^trtty arid staff employees of Kentucky Wesleyan College are covered 
under Workmen's Co mpe nidation insurance, according to law. Injuries sus- 
tained in. the. cour^j^^of employment are compensable under this program. 



OTHER. BENEFITS 



Hpspltalization Insurajioe ^ 



The 'CMege carries a, group hospitalization 'and' surgieai: beriefit^^ c 
with- Blufe Cross (Blue' Cross Hospital Plan, Inc.) and Blue Shield (Ke'ntucikf 
Physicians Mutual, Inc.). PartJ^ipation in -the program is' voluntary the 
'expense is"; borne by the individual, and premium payments are made by^ „ 
monthly ■•payroll dediictions. • - '\ 

' . . . " ■ ■ ■ , > ■ , '■ " ■ 1. ■ ■ ' " .' ; ■' 

. ■ Medical Ins urance for :Retipe.es ■ . . ■ 

One who retires- from the faculty or admiiiistrati8n- of Kentucky Weffl^ah 'll 
College at- age 65 or later can ho -longer be covered either by the Blue 
Cross-Blue Shield medical. ins u^'ance program or by the major . medical pro- 
gram of the Wastfing'ton NationaL Insurance Company . In view of this . . . 
factvthe Co'llege does bear the cost of participation in the Blue Gross. 
rtdEilue Shield ''65 "' Plan'to Supple'ment Medicare for all such retirees." 



a 

Leaves 



Sick Leave 



' Sicfc-'"leavd' with 'full pay will be granted to all appointe^es. and. employees, 
of 'the* Cbllege -for a total of six days during the year. In., cases of serious' 

• Illness in", excess- of six . days, feasible a rrartgement.s will be 'made -with re- 
gard to dxrties and salary. t)udng illneS'ses of faculty members, co)leagues 
"rtp-rrnally "share .their classes and assignments wi>thout .additional reISll,.nj^eratlon^ 

; ■ » . Sabbatical Lea.ve _ - , 

i 'sabbati@al lAves are .giveh to-appointees- with faculty rank at Kentucky . . 
' Wesleyan Colle-g-e . fcn accordance with the following considerations: ' ' 

l.-„ fee' faculty ^member must. Have been in eontinuous, employ m-enf for six 
, ■ ' year^ at Kentucky. Wesleyan .College to be •eligible' for sabbatical 




i. ' He must present a program of^study, travel, br research that 

should benefit' both" himself , ari^ the College in Jiis future work ; 
at the. College. . . , • . . ■ . 

3. JFuII pay will be aUbwed for a leave 6f'',6ne semester,^ or half pay « 
; for two semesters. ■ Given' the nature' of the sabbatical leave pro- ' 

/ .gram, one is expected not to perform other rernuneratiye work 
while -on leave. . - " ' 

4. Sabbatical leaves can be given* at any particular .time only if there v 
* is reasonable assurarjca, that arrangements can be made to insure 

that there will be a smooth operati^o'n of the department involved. 

Since oriJl,^inimited^^ money can be budgeted "for sabbatical . 

leaves inVaYty^^ various 'factors will have Jto -be considered . 

' ifi^s electing the candidBtas for s^abbatical leaves .in any year, such 
as length of service and the ^fnost^bv^ advantage to the College, 
in faculty improvemejnt. . " - . 

6. A faculty member receiving a sabbatical leave is normally expected 
to return to Kentucky .Wesleyan for<^a period of two ^years service 
fdllowing his leave. ^ ' 

n. Application for sabbatical leave should be made by letter to th& Dean 
' of the- College. * Such "application ifiouM well in advance, 

- but In no case later than Febru^^ry' 1 of -the academic year preceding 
the leave.'- ^ s . <?3 

Educational Lea-v^es ' " 

■ ■ ■ > \ , . 

Kentucky We sleyan College expect^ and encburages its faculty members 
' to continue their professional growth and scholarly pursuits throughout 

the period of their appointments . The obligation to pursue graduate 
' study opportunities \s ' especially'^ incumbent upon .those who ..hold less 

than-^a terminal degree in the academic area of their appointment. . Under 
Vthe appropriate conditipns s'tated below, tlje C6ilege''may grant' a leave 

'of absence for- graduate study and provide, limited^ financial assistance to 
' those who are pursuing the''doctoml degree^ ar another course of graduate . 

'study 'specifically approved 'by -the College. ■ / 



^ \ \ ' ■■> /• - -40. 




1. The person must have been s^full-/irne faculty member at Kentu9ky . 
We^s ley an College for a pe^iq^"'"^^^ / 

* 2/ Fin&ricial assistance for a person on an educatio5ia.r leave from Ken- 
tucky . Wesleyan College /will be calculated at the rate 'of $75 per, 
week of ^duate study/ with a maximum of $1,200 per seme'ster or 
$2,400 per vear being allowed. For summer study, a maximum of 
$750 will be allowed. 

3. 'Each faculty member accepting educational leave" with financtal^s- 
' distance must agree to an .appropriate period of service at Kentuc 

Wesleyan College following the p'eriod of .graduate study fi»r which 
assistance was provided: for each semester or each summer of 

.such assistance, the faculty member shpuld agree to serve an aca- ^ 
demlc year at ^Kentucky Wesleyan College thereafter. One full year 
of graduate study (two semesters) carries the obligation of two' years 
of subsequent service at Kentucky Wesleyan College . An appropriate 

'contractual understanding .will be signed by the faculty member and . 
the President of the College setting forth such terms at the time • : 
educational leave Is granted. ? ,^ 

4. Requests for educational leaves must be submitted by letter to. the 
Dean of the Coll^'ge well* in advance, but in no case later than 
Tebruary I'of the academic year, precedj^g the leave of absence. 

' 5 . Approval of requests ^dr. ed'ucational leaves is necessarily subject , 
to the availability ^ of funds and the feasibility of temporary arrange-, 
ments for instruction, in the. department (s) affected by^the^ faculty 
mem^ber's leave of absence. 

Other Leaves 

<»Other leaves may be provided in appropriate circumstances for projects of 

direct benefit to the College > for public or private service outs id'^ of the 
institution, for illness, /recovery of . health, or maternity. , 



As revised, summer 1974. 
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to protect the a;:ademic' progfak of' the College any /such leave should \ 
be: applied for well in advance. ^ . / . / ^ 

All Qf ' t-he terms surrounding 'the leave shguld-J:5,e , mutually agreed upon 
J in writing at the time the J^'ave is granted.. Sucl^^te^ms would -naturally 
involv^ the -duration of the leave, • its^ effect upon the faculty member's 
status / any expectations for liis return to the College followina^the 
leave*, ad ju^mepAs in compensation >• and the possible continu^ion of ^ 
his fringe benefits during the leave* In working toward reasonable terms,, 
both.parties sh^|:uld be informed of the guidelines of the professional 
agencies pertaining ^to *6jich leaves. 




Professional Due-g . and Meetl 



To 'encourage -profess iona growth and scholarly pursuits, the. Collie pro- 



vides limited' financial, assistance to . subvent thLe^cost of faculty rtiember- 
ships in learned societies (and subscriptions to scholarly journals) and^ / 
^^xpenses- in attesting professional meetings. Under the current annual 
budget, the 'College will reinaburse a faculty member for one-half the cost 
of his memberships or subscriptions up to a maximum total of. $10 for the 
College's part ($15 in th^e case of department chairmen)'. Requisitions for 
reimbursement to faculty members should be made by. department chairmen to 
'the Dean of the CoUegje. 

. An avefage vof only. $50 pe^ faculty member is currently budgeted for expenses 
in attending^^professional (scholarly) meetings. Requests for grants from this 
fund should be presented to'^the Dean^^f the College- well in advance of the 
■ dates of meetings. In order ^to utilize this small fund as equitably as possi- 
- ble, with' maximum benefit to the Faculty and College, the a/rre^unt granted / 

must depend upon the na.t^fre'.of the professional meeting involved, and the 
* significance of the faculty niember' s participation In it. Normally' it is" 
necessary for the faculty member to. bear personally at least a portion of 
4^he expense involved. - 

Remi^^on of ^Tuition 

FuU'-time profesjstojial app:bintees (faculty members, administrative officers,, 
and adm^lnistrative perscnnel) and staff emplbyees are eligible for' remits 
sion of tuition (not fees) for a maximum of six. semester-.hours: ia any 



semester and "1:h semester-hours in any .Rummer term, ^provided that (1) 
the courses are scheduled ^at a time which does not conflict with t|ieir 
regular duties and (2) they have completed six months of regular full-^' 
tj^m^ service at the College. " ^ - ' , ' ' 

Sons, daughters i and spouses of full-tixrie professional appointees are . - 
eligible for remission of tuition (not fees) for a/total of 128 semester- 
hours maximum allowed each student. The children and spouses of de- 
ceased appointees who had served the College for a tenured period and 
who were sjervlng the College at the "time of their death, are eligible for 
the same consideration. Children in pre-college music are eligible for 
waiver ctf 2 5% ot the/special cOu?se fee,; . . ' . . ^ - 

Dependent childreq of staff employees who have completed six months of 
regular full-time employment at the. College are , eligible for remission- of 
tuition (not fees) for a total of 128 semester-hours maximum allowed e^ch 
student. Children in pre-college music are eligible fof waiver of 25% of 
the special course fee. , 

The remission of tuition is effective only Jf-^the Pi:;esident's certification <^ 
has been received by the Scholarship and IjDan Officer and a Student Aid 

Voucher has been issued-. . - ' 

\' . ■ ^- ' * ' ■ - 

Tuition Exchange Program v 

Kentucky Wesleyan holds membership . in the Tuifioini Exb-ftange Program*, 
whereby sons and daughters of full-time faculty members and^ officers 
of the College may receiye _^mission of tuition at other ^colleges which 
belong to 'the Progrgim,"^rovided that; (1) the other college h^s a. tuition * 
exchange opening; (a») the student is accepted by the Office of •-Admissions* / - 
of that college; a.iad*^(3) the^ stiM^nt maintains a average while en-,- 
rolled there. Such remission of t^oit-i^n. may extend tO'^'12-8 semester-hours 
of work,^ but does not cover course^ fees or pther .fees,* 

Interested students should apply, to Kentucky We^sleyan's Liaison Officer 
in the Program and to the Committee on Faculty PrbfQ;sslo'nal Interests no 
later tha^n October 31 in the year preceding tlie year in: A/\;hich the stadent 
Intends to enrolL . ./^ T . ^ 
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The'^Sara T. C^eer Loan Fund provides short-terrri^, emergency, no interest 
loans for mefhbers of the faculty, and administrativp/ staff , Application 
• for such loans should be made tp the President; 'It ^Jls within the pre- > 
rogative of the President to approve applications^ subject to the avail- 
ability of funds. Repayment schedules are approved by the President 
and the Bu^ineBS Manager jo i^ntly . ' ^ 



I 



Bookstore Discounts* 



Faculty and staff members are eligible for, a 10% discount on . personal 
purchases in the campup bookstore (textb'doks excluded), 



The' policy of the 
to home basketball 
are distributed at 
bench seats in the 



\: Athletic Tickets ' 

department of. A:hletics is to provide free adii^iission 
q^mes for,. each faculty and staff member. Tickets 
Gqite 5 on* a first come-first served basis, gind provide 
ixth row. 



Season bench tickets may be purchesed'at half price. A season ticket 
assures one of having the same seat for each ^ame. Also^, th^se seats 
are somewhat closer to the court thWn those provided^^y the free tickets 
reserved for the faculty, Season tickets may be purchased at the 
'Athletic Office. - 



Chairback se,afs, if and when available , may 'also be purchased at half 
price, ^ ' , 

« Unemployment ' Compensation 

Appointees ^^nd employees of the College are . covered under the KentuqfK% 
unemployrr^ent insurance law, . ' 



SUMMER TEACHING: CONTRACT^ AND REMUNERATION • 

Faculty members" who wish to teach in the Summer Sessions should notify 
',the Dean of the College of Jtieir inte„nt , in- writing , no later^th^ FebruarL^^ 
1. , Those ^who. are„ inv^tted. ^^^^^ 
tracts by May 1 . 

The basic salary schedule for teaching six semester hours in the- summer . ,. 
sessions of Kentucky Wesleyaij College is $1,200 or one-ninth of the 
instructor's annual contract .salary, whichever is larger; provfded that the 
stipend shall not exceed the tuition irtcome' for the course. 

This schedule is predica.ted upon a typical teaching assignment of two/3- 
sem'ester hour classes taught concurrently in a five-week summer session', . 
each class having a minimum, enrollment of 8 students. A- class enrolling 
less than 8 students may be cancelled by the Dean of ^ the College. A 
faculty member may elect not to teach a class enrolling less than 8 stu- 
dents . ' ' : " ' 

If a faculty member agrees to a teaching assignment of less (or more^ Jfhan 
six semester hours in a summer session, his salary will be adjusted pro- . 
portionally. » :^ ■ • 

If by mutual agreement between the. assigned . faculty member and the Dean 
of the College , a faculty member teaches a class ' (or classes) enrolling 
less than 8 students (each), his salary will be reduced b.y one-eighth' for 
each student less than 8 who is enrolled in the cl^s (of classes) at the 
end of -the period for registration and adding, of coubs-es. 

■ • , ■ . • ■■ -■ ■ ■ ■ 

If a faculty member teaches a class- enrolling 8_or more students and another 
class enrolling less than eight students, his salary will, b^^^^ by 1/16 

for each student less than 16 who are^ enrolled in both - class erBt~^the , cl^^ 
of the registration period. - *^ 

.' A special modification, of the above stated policy pbtains for' the teaching 
of laboratory science courses iri the summer sessions. Under this niodi- - 
fication, laboratory science "courses which are scheduled as 4 ho^ir' courses 
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•with 6 or more -contact lab hours per week will/ be regarded for pay pur- 
poses as 4| hour courses. Those which are scheduled as 3 hour courses 
With 6 or more contact lab hours per week wilj. be -regarded for pay 
purposes^ as 3f hour GQursSs... ^ ihi^^^ -in -n(^' way cteaiige the rway "the 
" courses are scheduled'^ nor the tuition charges assessed, the students . 
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• S^ARAJION. FROM THE COLLEGE 



Separation from «the College may be effected by any of five means: . ' 

I. Resignation . When considering "the termination of his service to 

the College,, a faculty member should recognize the effect of his . 
.decision on the program of the College and give due''- notice of 
\ his . intentions . . " 

A faculty membeir who is involved in contractual negotiations for 
another pqsition; should ordinarily infdrm the appropriate administra- 
tive officers of ' the College, so that preliminary planning m^y be- 
gin for his replacement. The .conclusion of a binding agreement 
for a faculty member to accept an appointment elsewhere should 
always be fpUowed by prompt notice to the College. ' .V 

A faculty member may terminate hia appointment effective at the 
end of^the academic year, i>rovided that he gives . notice in writing ^ 
at the^ earliest opportunity, "But not later than May 15, or 30 days ^ 
after receiving notification of the terms of his appdantirent for the 
coming year/ whichller date occurs later. The faculty member may - 
properly .request the appropriate administrative . office rs for b waiver 
of this requirement of notice*' in case of hardship or- in a situation 
where he would otherwise be denied substaintial,^ professional ad- 
vancement or other opportunity, but he should conform to their, 
decision. * . . 



' The foregoing is predicated on the assumption tbatr a college or 
-university shoilld not offer an appointment to a member of another 
fatuity after May I, ^and. that^ the honoring offaculty commitments 
is a joint responsibility of faculty members and appointing institutions 

2«.. Non-^renewal .oi^a Probationary Appointment . . Regardless of the stated 
term^-^f other provisions, written notice of nonreappointment, or of 
intention riot to recommend reappointment tol:he Board of Trustees, 
. ' wiU-be given to. the faculty member in accbrdance with the following 
standards: 



V 



A. Not later- than March 1 of the first academic yfe^r of ser- 
*■ vice, if the appointment expires at the end of that 'year; 

or if a one-year appointment terminate'^ during an aca- ' . 
demic year/ at'least Ihree months in advance of its 

termination. j . ^ . . ■. 

^ - * ' ' , ■■ 

. ' B. Not later than December 15 of the second academic year 

* . of service, if ' the appointment expires at the end of that ^ 
year; or, if an initial two-year appointment terminates / \ 
■ ° during an academic year, at least six months in advance 
of its termination. - / 

'C. At least twelve months before the expiration of an apiioint- 

ment after two or more years in the institution. / ■ 
.. . - . . ■ . ■ .■ , / ■ ■ 

if a faculty, member on probation alleges that consideratl5Ks\violati've of 
academic freedom significantly, contributed to- decision not to reappoint 
him, he" has recourse to due proce$§ as defined below. 

3. Termination -for Cause .. Termination of an appointment with continuous 
tenure, or of a special d¥ probationary appointment before the end of 
the specified term, may be effected only for adequate cause. Such 
termination shall not be regarded as- a. dismissal if it rests upon any 
^, of the following three contingencies^ / 

A. Medical reasons . Such medicgl reasons will be based on 
clear and convincing evidende-^which shall, if the faculty 
member so requests, be reviewed by the Committee on 
Faculty Professional Interests before a final decision is 
^made by the Board of Trustees on the recommendation of 
« the President of the College.* > 

B,C'. Financial exigency, or discontinuance of a program of de- 
.. partment of., instcuction. ■ 

. ■; . (t) These shall be' demonstrably bona fide. 
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. (ii)" ' Faculty ■ members shall be able tOv have the- is- 
sues reviewed by the Committee on Faculty Pro- 
fessional Interests, with ultimate r^v^iew of ' all 
controverted issues' by the Board *of Trustees;." 
' ' ' • . , * • ' ' ' 

(ili) The faculty member qoncerned will be given" 
. ' notice as soon as possible, and never- less' than 

twelv,^ months notice, or in lieu thereof he Will 
be given severance salary for twelve months ^ ^ 

(iv) The released faculty member's place will not.be 
filled by a replacement within a period of two * 
years, unless the released faculty member has 

• been offered reappointment and a. reasonable , 
time within which ^to^accept or decline it*^ ^ 
. - . . . ^ ,» 

(v) ■ - Before, terminating an appointment because >of 

the abandonment of :a program or department of 
instruction*', the College will make every effdrt 
\ ■ to pl^ce affected faculty members in other 
suitable positions. ' " 

Dismissal , Faculty members with tenure or those whose probationary 
appointments have not expired are subject to dismissal for misconduct 
(immorality, dishonesty, disloyalty), inefficiency" (incomE^etence) , or 
neglect of duty (indifference). ■ . ' . 



Ad 
s 



dequate caus^ for a dismissal will be related, d1.Nrectly and sub- 
stantially, to the fitness of the faculty member in Ms professional 
capacity "iis a teacher or researcher. Dism^issal willViot. be used 
to restrain faculty members in their exercise of acadefKiic freedom 
or other right^\(^f American citizens. , ' 

dismissal procedurks shall follow due proce>sr'''^as^'efined iDelow, 



^ Retirement / Faculty and administrative appointees shall retir^at ths 
end of the academic .year (comtnencement) in which .they attain age 
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65" (or will ha>& attained age 65 before the beginning of the sub- 
sequent fall term)Xherein calle^i ''normal retirement age". By 
special vote of the Bo^d 'of Trustees, extensions of service be- 
yond normal retirement ag^e may be made for definite periods , not 
to exceed one year each, but no'- such extensions shall postpone 
retirement beyond the ' end of the academic year in which age 70 
.lis attained. 



V 



V 





ACADEMIC DUE PROQESS , - ' ' ^ 

. \ . • . ' ■ . . 

" ■ _ . ' \ . Grievance ' . -"^x- . 

If any* faculty member fee""!^ that he has Cause for .grievance in any matter 
not covered by the procedures described elsewhere in the policies . of 
Kentucky Wesleyan College /Xhe may petition the elected faculty Grievance 
Committee for redress-. The petition shal'l set" forth in detail- the nature 
of" the grievance and shall staVe against whom the grievance is directed. 
I. shall contain any factual or dither data which the petitioner deems per- 
tinent to his case. The committ\e will have the right to decide whether' 
or not the facts merit a detailed i\vestig$Ltion . Submission of a petition 
will not automatically entail investi^^^tion or detailed consideration thereof 
Th\ W)mmittee may seek to bring abolit a settlement of the i^sue sat\s- 
faAo^\to the parties. If in the opinion oj the committee such a settle- 
mentVis not possible or is not appropHate/ the committee will report its 
findings and recommendations to the ^petitioner and to the appropriate ad- 
ministmtive .officer. The petitioner has' the right of final appeal to the 
Board of Trustees , in accord&nce with the By-laws^ o'f Kentucky Wesleyan 
.. College AArticle V. ^ ^ 

.The^ tenuredVmembers of the C^Dmmititee on Faculty Profess toniaNl Interests . 
constitute th\ faculty Grievance Committee. . .\ \ 



• Non- Renewal 



\ 

\ 



All members of the\faculty, whether tenured or. not, are entitled t6, aca- 
demic freedom. If ck faculty member on probationaryv or oth4r. non^ti^^ 
appointment allege^s t^^t considerations violative of academic freedoV 
significantly contributed\to^ a decijsion not to reappoint him^ his alleg^a- 
tion will be given" pre llmi^'ry con(sider^tion by the Committ|ee i^n Faculty : 
Professional Interests, whi6h willi seek to settle the matt^^by informal^ 
methods. His allegation sh^ b0 accompanied by a stateijfient that he 
agrees to^ the presentation, foXtHe ' consideration of the fabulty commit- \ 
tees, of such reasons and evidence as the institution may allege in 




support of its dec\sio\ If ihe difficulty is. unre"5nfesr^at this st^ge, 
and if the committeKsoxre^pmpends , the matter wlU.fcfe hearti in the 
manner set- forth in '-WnrnJ (Bi^missal) Proceedings, " (see b^low) 
e^oaep't that: ■ 

. K The faculty member ./na king the complaint is responsible ;or\ 
stating the grounds upon which he bases his allegations, anc 

' 2. The burden of proof-shall rest upon him. 

If he succeeds in- establishing a prima facie case, it is incumbent upon \ 
those who made th^ decision not toV^eappoint him to come forward with \ 
evidence in support o^ their decision, 

Dismissal Proce^res 

^Preliminary Proceeding 

^in reason arises to question the fitnesJVQ| a faculty member who 
has* tenure or whose term appointment . has n5^;^xpired, the appropri- ^ 
ate administrative officers , should ordinarily ftl^ciuss the matter 'with 
him' in personal conference. The matter ■ may beyesolved by mutual ^ 
consent at this point. 

If an adjustm^.nt does not result, the Committee on Pl^ty. Profes- 
sional Interests should inforrnally inquire into the situatiba, . The 

CDna.mittee -s^hould: ■. ;^ . * ' • 

^ ■ ^ 

q) rerider ' confidential advice, \ 



4^ffect an adjustmerit if possib\e, but 



c)' if ^i^bN:adJustm$nt is effected; ^deterj3^ 

-vtew fermal proceeS^ings to consid^ *his ^dismissdl 
should ^K^institated. . ,/ . • 



^ If. the--Comrfnittee re^okm that dismissal p^dceedings . should be 
begun, or if th^ President, even afte'r considering a recommendation 
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' • 9f the Committee f^uorabie to %b0/f^\^lty memhe^v, expressQs^v 
his' conviction that a 'proceeding,. shoul.d^^^^^ 

should ba. Commenced uMfer 'the follow. " ■ 



Pbrmat Pro ceedihg s 



I.*- Initial $te^s> „ 



IV The President or his delegate* g ho ujcj fopfouiate a statement 
with reasonable particularity ., pf "the groun proposed fpr 
.tbfe dismissaraB,d sHoiild Gotnmunicate the ^latement- to^^ the., 
faculty'^ fhember.. „' ^. " : ' . .. • 

2 . As soon thereafter asVpossibJe-, the. Bresitient should /cow 
/ ; the fapulty of the college for the- purpose of electing an^^ 

hoc faculty, ^ea ring Committee Five, me^^^ and five a 1- 
. • - ternates , should be 'elected ^ chosen' on 'A^^^ ' - 

: objectivity and competeftce ah^ of . the r^garet dn ' which they 
' arV ii'efd\in the acgdWmic A .faculty, member ma 



_^^ivin the academic Gforamunity'. a .lacuixy, memoer may 
'decline .h\s' /own nomination ' to tha" c deems ^ ^ 

' 'hitnself : discfdaJ.ifi&d^ f Iri^deterrrvinirig; * ■ , 

'the final. memfershlp.pt th^/pG^ Barty/wili have.^- . 

'"''/a ma^ximum,,of^t^^^ cause. The 

- committee sh^i.^ elect tfe oWn /cljai^ / ^ • v - ' 

• iA The Prei;idfenir^3 r letter^ to , the facfulty ;m^BW^ ^shoyid inform /^^ 

• ' i him that;.. :if so reqtie^ts / Jaf heaf ing^ ; ' ^ 

: he %Wuid be .remo^^(|/ £rbm^his pos.itiori oh '"the _gro-i>^id^ v 

' ' stated wm:/be:;cohdn:ct^d; by ; the-^ Be^tij)^ • Committ^ .at-V^,, • ^ 
■ ^. specified ■ time ,and place ; ncSt/saohef tb^an ZQ -d^^s vfo;ll<^ 
/ '^the ^date of the-le^ter . --^ v- >^jjj_^ ■ ' ■\ 'r" ' ' ■ • ■ 

v'.-'" y:--^^: ^ :. W;-'- -^^v"v ^- /■.^";-. .; -/'/':;, 

4; The faculty vmember /shorf^^^ wishes /'. ■ 

j, a hearing and ,, if :so;, Vhoald'^^n^Wer ' im wa^^ /; ' 

- \ th^n one£^eek before the dafei^ the hearing, the'^state-- . t;, 

: , ' ments-'in the . President',,s letters * , ' . ^ ■ ■ • o ' 
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SV' ■ The . Hearing' Committee should proceed by considering the 

President's statem,^nt of grounds andr the faculty member's • 
i , - written respons'e . '/ If the" faculty member has waived a hear- 
*# ing.,- but denieW the. charges against him or a'^sserts that the 
^ . charges do not support a findijig of adequate caus^, the 
„.o Hearing Committee ''should consider tti^ case on the basi^ 
■ of Che obtainable' information- and decide whether he shouldv 
be :rem^6ved;' otherwise the hearing should -go forward. 

o ■■.■'>■ . ' . - ■ . 

ProcedurarRules for the Hearing. ' " " 



and the .facfilty member, 
whether^ thei hearing shou 




the Hearing Committee , iin-. consultation with the President 



will exercise its • jClxdgment as to ^ 
d be p'ublic or private. 



The PresideAt may desigrikte an; appropriate ■ representative; 
alsp-fehe" Preside-rft hirnself wiil have irhe" option^ of attending 
the; hSafiog.. The ..faculty member will be permitted to have 
academic, advis.or end other counserof hj.s own choice. 



At ilk requesi: of eifher fJ^rty or the Hfearing Committee; . a \\ 
represeStotive of a resp5n|ible' educational . ass 
be permit^d to attend the\proGeedings 'as an observer./ 

A Verbatim reco^^6f, the hearing or hearings will be- tak^ 
-and a tyiieWrltten^py , will b made available, to tl?e faculty 
' member: without^ cos^iNl^. him, at^hig requ'est. . / '/^ 

The bufderv/of ..proof. that ,^i^qiaate :cause exists rests' >ith 
the;institution,^ and 6.han be^sati^fied^.only by clearrand / 
^* ' convincirrg: evidence , in^the ^^record ^eohs 16^ "a whol^<^" . 

6 0 The hearing .tribtunal wHt grant adjournments to enable reither. >^ • ^•• 
■ party' to investigate evidence as which <>a^^-v claim of\ ■ 
surprise is m;^de". ■ -V • :. ^v*^ • ; . V, \ ^ ■ 

- ' . - . 4' ■ - ;■■ -Hi « ■ ^ 

•7.. The f^caity/meiriber wi/ll be* afforded an opportuhity' to obtain ' l,/^^' 
necessary 'Witnesses and*^ docu'm3ntary or oth^ evic^ence:,^^ and.; 
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the administration of the- co liege will/, ^ij^ofar^as it is possible 
for it to do .so", secure thVGOoperation pf sa(?h witnes'ses ^nd 
' • maK,e available necessary documents 'and other evidence within 
its control. • • 

8. Either party will have the right to confront and cross-examine 
all witnesses. . AA/here the wj,tnes^ cannot or will not appear, 

^ but the committee, determines that the interests of justice re- 
c^uire admission of his statement, the committee^ will identify 
' thfe^witnQss, disclose his statement and if possible provide 
//■ for interrogatories. 

9, ^ th(£' hearing of, charges of incompetence, the testimony shall 

inGiude^that of ^jualified . faculty members from th other 
institutions of higher education^- . • 

10. -The Hearing C6mmittee will not' be bound- by strict; ru'tes ^ 

legal evidence, and may admit any evidence v^hich.. Is' of -pro- . 
bative value in deterijiining the issues involved. .Every \^ 
possible "Effort will b'e made to obtain the most reliable, evl- 
' "\ dence a\Milaj3le.. , . ' 

11 V Each party should be given the opportunity "^to argue orally be- 
for-a- the committee. If written briefs*' would 5e helpful the 

cc •n]Lni&^ee"~m^y request themo - ' ' 



Conclusions.^ 



1. The Hearing Committee st/ould Ve^ch' its ,deci^^^ in conference 
on the basis of the hearing. It 'should make explicit findings; 
with respect to. each of the grounds of' removal presented, and 

' a reaSoaed. opinion may be desirable. /The President and th^ 
fapulty member should be^./notifiecJ of the decision in writijp^' . 
and ^ghp^^ld be given a o^fjy bf the record of the hfearing . . 

2. , The Hearing Committee may find:, . 
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a. Adequate ' cause for dismissal has nqt been a&tablished. 

. ' '■ ■ ^ • 

b . ^'•^dequate, cause for dismissal has been established. 

c. An academic penalty less than dismissal would be more 

J en 

appropriate, with supporting reasons. 



*3. If dismissal or other penalty is recommended/ or if the Pf-e si- 
dent rejects a finding that is favorable-.to the Faculty member, 
the President will transmit|to the Board of Trustees the full, 
repbrt of the Hearing Committee/ stating action . If the. 
Boajjd 6f Trustees chooses to review the case //'its review 
should' be based on the record >of the previous hearing/, ac- 
companied by the opportunity for argument, oral or written 
''. or both/ by the prinoipdls at,the hearing or ^their reprtesenta- 
tives / ^The- decision of the Heai'ing Committee should^ either' 
be sustained or the proceeding be retunifc^S^^tSHhe Hearing 
Committee with objections specified. . InS-stich V case the 
. Hearing Committee should reconsider/ taking account of the 
stated objections, and receiving new evidence if necessary. 
It should frame its decision and ' commumicate it in the same 
^ manner as before. Only after j^udy^j?i the/ Hearing Committee's 
reconsideration'-should the Board^rf^rustees make a final 
-d-eLQlsion sustaining or overruling the committee* 




Publicity j 

E;Kc^t, for simple announcements 'as may be required/ covering • the 
„time oTthe heari|ig and similar matters/ public statements about 
■ the case\by either party should be avoided as far-as possible until 
the. procee^ngs/* including/consideration o^.,the case by tlje Board 
of Trustees> have been porkpleted.'^ ArinQuncem of ^^thG'. final>de-- , 
cision .should be made \through the President';^" office anS should 
- include a statement of the Rearing Committee's original action/ 
" if this has hot previously beeii made - known . . 
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V, SuspenslcMi > 

Until the final decisio.i>4ipon termination of an appointment has . 
been, reaiched, the faculty member will be suspended, or assigned 
to other duties in lieu of suspension, only if immediate, harm 
• to himself or others is threatened by his 'continuance/ Before 
-suspending a faculty member, pending an u'ltiLmate^^etermination 
of his status through the college's hearing machinery, the adr 
mirfistration will consult with the Committee on Faculty Profes- 
sional Interests.^ Suspension is appropriate only pending ^a. hear-^ 
'ing; a sospensicm whicb^ is intended to be ^ final is a dismissal, 
and will be dealt with as such. Salary will continue during ^ the 
period of suspension, / . , " ^ 



rmlnal Salary or^ Notice . 




If the ^pbintment is terminated, the faculty member wi*l receiv 
his saLar^^^'oTlioHe^ accordance with the schedule of notice 
appropriate to i^i^e^on- renewal of probationary appointments (see 
above, pp. 47-48), or. If he has tenure, for one year. This ^ 
provision for terminal rtotice or salary njeed not apply dn ^the 
event that there has been a -finding that the ^conduct which jus- 
ified disjmissar involved moral turpitude . /On the recommaftdatidn 
of the Hearing Committee or the Preslderyt, th-e Board ofyrrustees, 
in determining what, if any payments wilP be made bev/ond the 
effective date of dismissal, may take into account . the /length a|id 
quality of service of thd faculty member. 
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ARTICLES QF INCORPORATION 



^ ^ OF 
KENT>UCKY' WESLEYAKt. tiOLLEGE 



/ PREAMBLE • 

(Historical)- ; ^ . . 

"Pursuant to the authority vested b^c-:the concurrent action of 

the Kentucky Annual Conference and the Louisville Annual Conference of . 

The United Methodist (phurch at their respective 1951 sessions, the 

undersigned, Ogso W. Stanley of Bards town, Kentucky, Adolphus 

Gilliam of Lexington, Kentucky*, Walter I. Munday of Louisville., Ken-^ 

tucky, J. W. Snyder orpwensboro, Kentucky, N» 0/ Himbler qf Frahkfoct/ 

■ ^' " \ ' ^ \ 

Kentucky, and W. Rr- feasor of Shelbyyille, Kentucky, as retjresenta- 

tiv(5s of the said Conferences, do hereby organize a corpor/^tion under 

and "in accordance with the provisions of Kentucky Revised Statues, 

273.c020, et seq.,.and. Insofar as- same may be' applicable , KRS -271.005, 

et peq. " ; . . , 

<, ■ " ■ * ARTICLE I -° , • 

■ NAME, CHARACTER, SITUS . 

1. The name of the corporation is KENTUCKY WES LEYAM COLLEGE. 

■ • • ■ • • . H 

' 2. The location and situs of the principar office arid place of * 

' \. ; ■ ■■ ■ ■■• ■ ' •■ ■ ■• 

business of the corporation is Owensboro, • Kentucky; aad the resident 
and process agent t^hereof is Richard F. Birkhead of Owensboro, .Kentucky, 
or his successor as Vice--Presid^nt for Financial Affairs. ^ 

* 3, The corporation shall have 'no corporate stock. None of its 

* ■ ■ ■ ' ' ' . . . 

property, or its objects shall be used or employed for private ga«^ or 

o ' ' ' ■ ■■■■ ' ' ' ■ ' ' 
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pecunia^ry' profit; but, on the 'contrary , all of" said property Iricome 
of the corporation shall be devoted solely to th^ cause and' in behalf 'of 
Christian education and the objects and puruoses contemptateci^ by 
Section. 470 of the "Constitution of Kentucky and exempt from taxation as 



therein provided. 



ARTICLE II 



are: 



. - OBJECTS AND PURPDS 
Th|3 ^objects and purposes for whickK^he corporation is formed 



To promote generally education vin' literature the arts^ and 
sciences /! and to advance the Christian reli^gion according to the 
Disciplinei of The United Methodist Church, and under the auspices 
and contri^l of the Kentucky ; Annual Conference and the , Louisville Annual 
Conference of The United Methodist Church, ^^"nd consistent with ^ 
policies declared by said two Conferences. , 

2. To conduct, operate and maintain aV^enior four-year co- 
educational .college" at Owensboro., Kentucky, and such, adjunct or 

(S3' 

\auxiUary institution^ as may be determined by the aforesaid two Con- 
ffcrences. • „ . \. ' . ' 

3. " Particularly, to acquire and hold upon the trusts herein- • 
after described, the property and assets of\^e Joint Board ot Education 

r-: ■. ■ / " ■ ■ ■ 

of the Kentucky and Louisville Annual Conferences of The United Metho- 
dist Church (a corporation organized ancy existing under the laws of \ 



Kentucky) npw Ibcated -at OwensjDorb; Kentucky, th^* present Kentucky 
Wesleyan College, and used in connection therewith. ' . ' 

4. Tcr ^continue in direct - succession the ccmduct'of Kentucky 
Wesleyan College/ formerly located at Winchester and now loca^ted in 
Owensboro, Kentucky. ' 

. . ARTICLE III 
. . PpWERS- ' - > . 
The corporation shall have the following full powers: 
1,. To make contracts, to ^ue and be subject to sijit in the 
courts of justice the s,ame as other^\^ducational and charitable corporations 
are subject, v . . ^ 

'2. -To si±eceed to aiU rights , and privileges, corporate ^nd other- 
wise, and take over title to 'the properties and assets of the Joint Board ^ 
of Educati.on of the Kentucky .and Louisville Annual' Conferences used for, 
or in ponnectlan with/ Keritucky Wesleyan College, and to maintain and 
conduct said College, or any adjunct of. auxiliary educational institution 
or institutions,,' to be operated in connection therewith, as from '.time to. 
time may be determined by the concurrent abtion of said two^ Conferences 
as now doj^istituted, ar^'^ as may be here- 

after constituted by&he United Methodist Church. 

t - ^ 

3./ To acquiilfe or procure property of every kirjd by transfer, pur- 

ch^se, 'gift, devise'jL bq^est, lease- or otherwise, and' to erect buildings, 
improve a^nd/cidd to real estate and estates and interests therein, and , 

: / ■ " ■■ • ' ' 
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personal, property of eve^y kind and. nature which may be useful in the 
furtherance of the corporation's objects; and the corporation may by. the 

vote of a majority of the m^embers of its Board of Trustees sell; mort- 

gage, lease, pledge or otherwise dispose of any of its property avs 
may be necessary of proper for carrying out the corporation's objects; 
subject, however, to th^ limitations of .Article VI hereof. 

4. To issue annuity bonds and pay annuity thereon, to borrow 
money and execute its note, or notes, or other evidence of indebtedness, 
and to execute^ such mortgages, conveyances, pledges, or other security 
instruments as may be necessary, or proper upon jsuch terms as the Board . 
of Trustees may fram time to time deem necessary or proper; subject, 
however, to the limitations of Article VI hereof. 

5. Through collaboration of the faculty, to prescribe curricula 
or courage of stiady; and upon the recommendation of the faculty and 
election by the Board of Trustees, to confer such-dggrees as are usually . 
conferred by standard colleges.^" V 

; 6. .(a) To conduct and operate a store for the purchase and sale 

of books and supplies of all kinds useful or ^proper for the needs and' con- 

i ■ t (i. 

> ■ ■ ■ ■. ■ 

'venience of its college and the faculty and ptudents thereof.- > (bK_To _ 
operate restaurants, food and refreshment stands, gymnasiums, Irecreation. 
'^facilities, hospitals or infirmaries for faculty and students.^ (c) To 
'participate in any athletic or other activity which in the Judgment of the 
Board of Trustees is designed or carried on for the purpose , of promoting 
the general wel^^re of the College. 



?• To fix and charge, ratejB- of tuition, board, room rents; and 
ler fees and expenses necessary jfor and incidental to the operation 
of ^e College. 

8'. To adopt and ^a-mend. By-laws,, rules and regulations fpr the 
government and operation of the corporation and -the College, consjls- 
tent with these Artie lesNM -Incorporation,, the secular and moral laws, 
and the Discipline and rulesSof The United Methodist^ Church . s 

9. The foregoing power^and purposes shall be construed as 

. \ 

both objects and' powers / and the \pecific enumeration shall not be 
held 'to limit of restrict in any manner any power deemed necessary, 
incidental, convenient, or expedient to be exercised in the administration 
of the expressed purposes and objects \ or in furtherance thereof, or 
the general supervision and control of .^he corporation' 3 property and 
functions . ' 

ARTICLE 
TRUSTEES AND r^AMAGEMENT 
1. The administrc[;tion and management of the' affairs and business 
of the corporation shall be vested in a poalrd of Trustees of not less than 

sixteen nor m'ore than thirty-two m'embersf, Excluding the ejc-officio . 

■ • • ^ .■ . ■ 

members.- 

^ The Kentucky Annual Conference sfelll elect four members of the 
Board who shall be ministerial members therepf, and four laymen who 
shall be members of a United Me^thodist Cliurph vyithin the bounds and 
jurisdiction of said Conference. ^ 



/ The. Louisville Annual Conference shall; elect four , members of 
the .Board who shall be ministerial members thereof, and four laymen who 
shall be members of a "United Methodist Church within the bounds and 
jurisdiction of said Conference. _ " ' ;\ 

In addition thereto, eadh Co*nference may elect not .more than ic5lir . 
aiembers-at-large whd' may bfe chosen without regard for -Conference or 
Church membership, or place of residence. Nomination for members to 
be elected by .Annual Conferences ta 'the JBoard of Trustees shall be 

■ 5 -'0 • * ■ , • • 

* , 0 

'made by the Annual Conference Board of Christian Education after con- 
sultation with the Board ot Trustees and the President of the. College. * . 
As, usual, nominations may be made frqm the Coriference floor. 

2. When' the total membership^ of the Board is increased as pro- ' 

' • ■ . ■ ■ ' ' . • ' 

vided, some of those el^cteci members on the Board, as near as possible 
to -one fourth, shall complete their elected terms reach year, 

V 3. In addition to the members of the Board of Trustees to be 

^ ■ . . ■ ■ ' 

Uected/as set forth in Paragraph 1 of this Article, the Board of Trustees, 
ifter consultation with the President of the ^CoUege, may r4com^nd; to. 
tAe respective ^Boards bf Education for nomination to .the G(pn|§r^nQes 

no\t to exceed eight Additional at large members, who may be chosen 

\ t ' " . ■ ■ ' X " • . 

wtr^hbut regar\d fot Conference or Church membership ^jdr" plape of resi- 
denice, "provided that in choosing at large menn^rs as provided under 
this Article IV, consideration shall be given to church membership so . 
that the Board of. Trustees shall at all times have as many members of the 
United Methodist Church as may be required by its 'Book of Disc^i^line' . " 

- 6 - ■ y / 
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In the. event this discretionary ' authority is exercised, not. exceeding ' 
four recommendations shall be Submitted to the Kentucky Annual Qon- 
ference for election, and not exceeding four additional recommendations 
shalf be submitted to t\\i louisyilie Mnual Conference- for election. 
The first nominees shall be elevated, to terms of not less than one year, " 
jior more than four years/ so as to 'stagger the expiration thereof. There- 
after, as the respective terms expire, thdse members shall be elected 
for a period of four years. Prbvided japher that the duly elected student 
representative, tha duly elected faculty representative, and the duly • 



elected -president of the Alumni Association shall be ex-officio members ' 



of the Board, entitled to full privil^^es except attendance on executive 
sessions of the Board. 

4. In addition .to the meWbeirs of the Board of Trustees elected 
by the respective Conferences, /he presiding Bishop or Bi^hop^s (if there 
should be a different one for e/ich Conferer^ce)_sh^ll bevex-offtcio a 

-.merAbe'p. I \ ' 

5. Any vacancy ia ime . membership pjrthe Bo^^d" of^ Trustees , • 
except as a result- of expii/ation' of the term of "^^e r^all be filled by^ 
election by the remaining/ members of the Board and the pers^on so^ 
elected shall serve fTorS/^~fe^^ Qr her e)^ct1^^ lor the linexpiretf 



,term of his ,. or her, p^e'(iecessor, at which tim^^^the vacancy' 'shall be 
filled by the Cdnferehce. 

6. Any cle/icaf member of the Board of Trustees other 'than a» 
member at large s/ha 11 automatically vacate his office upon dceasing to 



\ 



an. ^ctiv:e member of the ConferejTice vv.bich elected Wm. lay ■ 



member of the Board of Trustees, other tli^n a- member at. 1^ shall 

'meinber df a church/ 
within t\^e' bounds and jurisdiction of the Conference which elected him/. 

7t\ The Kentucky Annual. Conference and the Louisville ^nnual 
Conference \f The United Methodist Church',, or their respective' suc- 
cessor, shall "hay e power to re-move for cause any trustee elected by 
*■ . \ ' ' ■ ■ ' / ' . 

it; and the elecVed trustees shall have 'power to|remove' for cause any 
Student/, .faculty oV alumni trustee, all by du,e process. ^ , 

8.. It is further provided that membership of any^elected member 
on the Board shaU be\fQrfeited by_afe^ fram any four consecutive , 
regular meetings of the ,Bpard unless the Boar^i' by majority ac^^^ 
excuse one or more" of tX§ise absences. 

9. The Board of Trustees s^ ha 11 hold annuallf /a regular mating pn 

the' campus of t|ie College ' ar^ pay hold other m^eetings 'at su^ time^ and 

place as .may be .prescribed by \the By-laws. A majority of the membeFS 

of the- Board sh^U constitute a qi^^orum- for the transaction of busiriass ' ■ 

except as qajalified herein, ' , v • - 

'•^ - , ■ \ ■ ■ ■ ■ - 

IQ. By the affirma-tive. vote \f a majority of a number equal 

1 ; .. ' -'^ ■ '■ ■ • ■ V , ■ " 

to the entire membership of the Board- W Trustees , it:' may elect from its' 




. membership an Executive Committee , k rl^jority of wl^icm . shall constitute 
a quorum; and, to such, extent as shal\l be provided by the By-laws , such 
Executive Committee may exercise any. of the p^i^ers of the Board of 
Truste"es when such BoaH is not' actually, in s^sion, except the power 




to .'amend these Articles' of Inaorporation/ br'to seV{, mortgage, or other- 
wise encumber the corporation's property, pr to e»lect 
Board, or to adopt, o|iahge or amend\U>e By-laws.. 

■ ■ ■ ■ \-'V ■ . ; ^\ 

11. The' Board \of TruStee^s shall report annua 

' . ". •■ ^ \ - . ^ : ■ ■ ' 

Conferences the general \stat.e and condition ^of the C 

' ^ \ \ ■ * . , *• ■ • * 

status and. needs, such other facts as the Board de^m >prope 
^r as may be called for by \eij:her Conference. The • Board 
recommendations respecting ^.tl\v^ operation of the CoUeg^ under its manage- 
ment, "or any other education v/d^k or services as it deems wise, to. accom 
plish the general objects of Christian education. / « 

^ .* 12. In addition to the Trustees as provid^U;.!^ other Sections o 
this Artlple there ^all be 'Hon6rary TKustees . Perso^i^sN:^ be elected to 
this category 6y the ' Board of Trjastees^ any . regal^^ so 
elected s^hair have given dlstingui^e^ Christian s.ervices^ih\-t1heir pc^mmunit 



alW^-^alLlmYe^evidenced a vital interest in the welfare of Kentucky . 
Wesl^yan (College* \Honorary Trustees shall not be members of the Board 
of Trustees. They may be invited : to . it$ sessions, but shall nat, have .. 
voting privilege * , The^ij^ shall be no more than 'twelve Honorsi'ry Trustees 
serving at one time and their election shalT be for single term of ffour 
years far each; Honorary Trustee . 

" Article, v . 

OFFICERS, -FACULTY AND EMPX-OYElfe' ^ . ' ■ ^ 
1. At each annual meeting of the "Board, of 'frpstees they shall 
elect a Chairman, one or more Vice-Chaifn^^ri and a Secretary/ to hold 
office fo# one year and until their respective successors sh/u be cho/erf; 




proviUed/ ■howe\f^/ that'any such be' rehioved at any .time by 

"action of a majority' 6fv the entire meWiberih'lp .of 'th-e Board. In like maiitae^_, 
\ foe Board shal^.-elect a Treasurer-'I'of the^cpirpdratlon, Jwho-Jiinay ,Qc^^ay 'nojj^ • ■ 

• * ■ .' ' ' ' ■ • rt ^ * * N • - • . . . .. " ... • ' » •■ . • * '■ > • ' ' ' 

hf a member of the Board and. \who may'.be/an Indivldna^^r or 




corporation 'a athptized ;^y:'law so -to" act . 



2. ..i:he officers .shall ha ve_th'^ w^itel^ 
pertain'.to>hos/officerS- di^imilar corpora^^on^ .bu1> sj^bje^ to suGih« Yui^.^..^j^^ 
ancf' res tact ionsS^^'^^ may ipre^cribeC -The. fteasyrer and all pfehe 

officers. a.nd employees vy^-hosB Huties fei^^^ collection/ guStody or :. 

'di|^^r:samen|^-'^^ fun4s / '^h^tll^xecufe a fid^ to the; corp6ra,tion..,. ; 

/pr^the 'kttkf thelV respdcti^e* duties % sa<?h penatl- sum^- and 

-v'. with /gCtdh surety as.^ ma> b# fequlre^^^ by the Boacd; •.pcovidied'; ...howeVer; pp-/ 
• baTil(, 'or' trust compariy„ "whose flduckry- liability'" is fi^ced by statute ueeti^ •. 

'*furriisfe- surety on it3-:bond'; 

' . '\ " ■ • ' ■ ■ ^ 

*»'» • . , • • ■ 

3,,: .'The Boacd -si 




elect 'ai: Preside'nt'p? exeout-ive^j.^Hicer di ther 
■ • College/ fix h.is .comperlsation 'ancl tepm-'Q| ~^fflGa...la^^^^ ^-Z^^'^ M^^ '' 



.authority as - he needs to/ {Jerform'^hig" duties.' it may elept or ^a>polntT-e^^^^^^ 



a-frYegate ..to the .^f6ffident the^ power "to gfi^olntl. subj'ect'rto^ the; approval /Di^ -.J --^_ 
th,p Bpardr. such officers , \aculty 'members al^r'a"hff"^^ffp|oyee^^ " >>' 

' .Board', may , In its' .judgment deem nee ess a ry^ for th&>K^r and- efficFeht. dp^m^ 



hatl' "fix 



dii^Gt- df the Coitege an4 "itd^^^uxiliary activities vThe'^E^^^S^r'- 



sa.laries and cdmpe,n.satiaHS ,/ defin^. their duties and di6\§rkine tF^eti^th 



..of their appolntrnents . 



• ■ • . . ^. , ■;• 

'\ ■ . '. .-• \ '[ > trMITATIQ^JS^ ' :' ' ' >^ ^' ' 

- ' The poweri;- of /the corporatfon coi^ferred by ;these Articles .are thus 
defined and libitedVV''- . ^. - ^ .'^ « ' T 

The tiUe to the corporation's pfo.perty an* assets- .is -to be-heiy 
." ,. ' ■• ■ '"V * ' ■ • 

In trust/ and the BoarB of Trust^s in .exerQ.istri§nhe (^pj>^ 'power's and,, 
authority sijal! regard all,, suqh proi^rty'^ as held. trusty for the Use-a_nd 
benefit of the Kentucky Annual Confensnce and/the Louisville AnnuaF Con- . 

fereri'da of \Th§ United ^.Methodist Ghiircln)^ its or their successor/ according^ 

^ " . 

to -the .usages and .j^mclit^'U/oi th§. Disciphne'! of The United Methodist - 
Church as same naw« iis , or may from time tpi^mie be changedx^r adopted; 
pravia^ci-: however, ,}3^^'purcha,ser' Or!; moctgagee orV^edgee of ^ny part''' of ^ 
such property shall..}iay©:"any;' i^r-fesp^^^^^ to see^lb, or any respansl^bility 

. ■ « i- ■>-..: ^ . \ ' * . 

i'n coort'^^ction.^m^ or application which may\ be^ made of xthe pror 

cee^d^ 'Qf a-rKy^'such sale oii: •.encumbrance • , 

' ■ ■ ' • ■ ' • . ■ i ■ . . ^- . 

■' '-:/2^ ThQ corporatioT^ shall not ir^Gur an indebtedness /^xceieding ^the 

< ' " . .r ■ ' ■ ■ ^ ' ■■ ■ ^ * ■ ■ t ^ ^ ' ^ 

•limitations of both /Annu^al CoriferenGas withodt the exprsss ^uthoriiy --of . 
both Conferences afgregMdff - " ' " ^ . 

without the conaer^t and autjhortty .of bd1?h .of said ConferSrlces , 

the /Board '';jof Trustees shall not sell or convey ^ny of the propeirty • whi.ch''^ 

. . ' • " , ■ ■ ■ I - •■ • , ^. ■ ■ ■ ' 

' . » , . -a ■ ,■'.> . ■ •■ * ■ - . ' ■ • - • 

.may 'be acquired for, or used /as, the campus', of the CoHega. . Subject to 
the ^iljove'' limitcitlbn^ .upon .the,^.Ande)e)£edness of Che .coirpbraU6n nd any ■ 
speciat TastrictiOiii^^pon assists as deflhS^' in Paragraph 3: oi this Article ^ . 

^ ^r*- y • • ^'•■•V '• ' ■ . -.^ ^ ^ • •■ ^ . 

•■- . !^ ''^ ■ . r . . • . ■ - ■ 

\he Boar^ pf Trustees mafy niort-gsgS or' place in lien, qjiy 'prpparty or assets 



tO" secure jpbrrowed money; pro\s^lded; 'feowQ,ver/ that withdut such ''consent 
' ..'no mortgage.- on lien- hall ,. be placed upon tbe' property designated and re- 

.« garded as'^^the- campus* Qf the College- except th'^t the nntoney so borrowed 
w be used for permanent, .adalti'bfts and improvement; thereof . . 



The prirol^^ and individuaT prope'rty of the memlp'ers of thec>. Board 



iiit; urx-va^LK aiiu inuiviuudi uiuut^iLV ui intj menioer"^ 

v 

•=of Twstees shalrlmo^t -be--sui^^ .l^iabtltty-ior any tiorpar-a-te indebtedness. 



3..y Any\ funds or property which have been received ^ the corpora 




, tionJl>5^g1ft/^^ for- special or desigri^ted purpose shall 

be dGclicat^d to- a-nd used only for such specific" purpose- and in accordance 
. .with ^ind pursuant to. tihe termj^^d c*onditi©n:s .thereof . ■ , 

• . ■ . - f • ^ 

. 4,' Any ^surplus", funds .of the jsorporatldn may be invested ujitil 
needed ^for the maintenance, operation, or expansion of the institution ' 

• t:ommittdjdI" to ij^^-^ such property or securities as may be eligible 

under^'tUe lawjs,^^ of trust funds ; ''"provided /. holiv-- 

- ^ever, the Boa^rc^ Af Trustees may- 'authorise or direct :.aLny particular invest-/ 
mont in other securitie^s or property, ' ' ' ^ , ^ -. * - 

- V ■ ' ■• _ * >■ . ^ . ^ . . ■' \ - - ■ . 4'' I 

■■' ' 5.-. "Should the corporation cease to function a's herein described', 

/■'or be U^ss^lveti; ^/ill-its ne»t property aQd assets sh^l then and in^ that « 
events rrev^'k- |o the ^Kentucky Annual Co?;iference and the Louisville 'Annual 
'Cont^Tj^nce. m- equal pro'portit^ns . ^ - ' ^ — / 

" " , " ARTICLE VII . . . ■ , ; ' . 

* . , • . ' - . . ■ ■ • V 

— . . ; . - • " . .am&ndmi:nts . ^' 

Th^s'e -articles rnay be amended from time to time' accordii-vg' to the 



statutory methods-;- provided , . however, th^t n(j^'^mendment shall; be effecti^ 

-■ ."^ ■ : - • fO"^ ' • - ■ . 



until the same has been authorized or approved; by both Conferences ^fore 

s-aid. " — V ■ ■ . 

•-. ,, . - , ■ , 

■ . ' ■ ARTICLE VIII . 

■ ■ ■ . ■ ■• , ' . ■ — : 

COMMENCEMENT OF CORPORATION / 

0 • • ^ • • -• %i ' •• ... 

\ '*The/commeneement of the ^'corporation shall date from the time . 
these Articles are .filed, in the office of the S-ecretary of . State of the 
Commonwealth of KentuCky^, and, ^jecoM^ offtce_o^f the Clerk of 

the County Court of Davies^s Couri.ty, Kentuclcy. 

' ^ " ' . : ^ . ARTICLE IX 

I ^ ^ DURATION, Or CORPORATION 

' [ " ■ ' . ; ■ ' ' ■ ' y ' ' * 

The corporation shall be perpetu^, according to the statues "of 
Kentucky, or until dissolved ' by ^ction of. the afpresaid two Conferences, 
or 6therwise. according to law. \ , . • 

IN TESTIMONY WHEREOF, Wit^ness th'e signatures of the under- 

signed incorporators, in triplicate qriginals , this the . 3 day of January, 

\ • ■ . • . . -^x; .' . ■ ■ " 

1 952 . (Revised and Adopted; 1972) / N ^ . 

Osso W,, Stanley ^ ■ n W. 11. Reasor . 

■Adblphus .Gilliam ■ .. ^(^Iter I. Munday, ,- - 

> -N. O. Ki.mbler ' . ' I- W. Snyder ' ' /■ - . 



BY- lAWS OF KENTUCKY. WESLEYAN COLLEGE 
REVISED. AND AMENDED 



I. PURPOSE OF. THE COLLEGE . 

The purpose of| fentucky Wesleyan Cojlleg^e is to provide an educational 

program that is cha'i/acterized by its emphasis' upon a Christian philosophy ^of 

Life and a Christiai|[ standard of conduct; to instill an appreci^ation of olir cul- 

/ - , > 

tural heritage; to ihspire the inquiring mind in a restless search 'for truth; to 

train and "xilsciplirie individual talents, laying a foundation for further growth; 

to develop , a senfe ef Pesponsibility to society * and an understanding of the 

■ art of human r^laftions; to direct the development of gracious social habits , 

/. - # ■1' 

good hfealth; appreciation of the beautiful^ and ibcreasing faith in God and 

mari; and to render through its program and influence the greatest constructiv 

service to the Church / to the state, -to the rjation and to tl^Q world. Unto 

/ ■' ^ ■ ' ' •■• " ° ■ 

thi?se ends //e shall, endeavor to administer .the affairs of tbe College . 

II . ■ board' of T'RUSTEES 



1."^ Mem'bership * ' ; ^ 

The administration and management .of the' affairs a Jdbi^ine\^^^^ 
tucky Wesleyan College is. vested in a Board of Triis tees eleqteaH^ 
tucky, and the Louisville Annual Conferences of .The . United Methopst Church, 
'"as provided in the Arlieies-ofHtn&ciEPor Wesieyan^ .College . 




■ . ' * .2. Meetings ' . ' 

Unless otherwise ordered by the Board, regular meetings each year shall 

be held^^s follows: , . . * 

' . ^- ■ ^ . . • ^ ■ 

•■ * . * '*'»■.• 

A. An^ annual meeting on the third Tuesday ' of October on the campus of . 

. the College . . ^ 

JB. " , A mid'-year meeting on the third Tuesday in ^February < 

Unless otT^Twise ordered by the Board, meetings shall be convened at 

' - ' V, ■ ' ' - ^ 

10:00 a.m. and shall continue until the" business is cojicluded. 

Other meetings may be held by action- of the Board; or, upon call by the 

r • • ' • ■ 

Executive Committee or the cfiairman, after at least ten days notice, for the 
" ^transaction of business - stated in the call. ' ' ■ ^ 

A majority of , the members of the Board constitutes a quorum for the trans- 
action of business,' 

A proposed agenda, includ/ng an executive .session, for each meeting shall 

- ; . . - .1 • ■ J/ .„ ^ ,. .V. . ., . ■ - • 

,/ . ■. ■ ' ■ . 

' ,„be preparejd by the President of the College and the Chairman of- the B9ard and 



mailed to all members of the Board prior tjp the meeting. 





- , 3 . Officers ^ *' „ , 

, ' ■ . '-^^ ■ , ■ . -.^ . ^ 

'TN officers of thB Board o? Trustees ^hail be a Chairman, Vice Chairman, 
^riJ^'^lfCTe^^ for ooe year and until their respJective sue- 

cesso'rs shall be 'Chp^ea. They^^shall be elected at- the annual meeting. . 

ThelChalrman shall preside q^t meetings of the Board, and o:^ the Executive 
Committee, sHiall fcalll^^xtr'aordinary me^tiVigs as he may d^em necessary, ""and 
hall represent "the '^Boafd of^^ at public Meetings ' 6f tbe .^ollege^ apd 

shall be a member, ex-offlcio , of all istandtng committees . ^ The Vice-Chairman 



shall preside . over meelttngs s?Of the Board in the absence of the Chairman arid 
shall perform only such other duties of the Chairman as the Board, the Execu- 
tive Committee, , or the Chairman may request. The" Secretary shall record the 
minutes of all meeting.s of the 'Board a nci the Executive Committee, handle , 

necessary correspondence, and. shall be the Official Custodian of the minutes^ 

• ■ ■ * * 

of th^ Board of Trustees. . 

■, • . O -.- . ■ _ J . , , ^ .• ■ . 

4. Financial Responsibility 
The responsibility for all financial policies of Kentucky Wesleyan Col- 
lege, for the application of its income, and for the physical property o^ th^ 

institution shall reside in the Board of Trustees. • V 

\ . ■ ■ . ■ X ' \ 

« ■ ■ ■ . » ' ' * 

• ■ « ■ \. . 5. Standing Committees ' . - 

' The standing committees of the Board of Trustees shall be -a Committee 

on Nominations,* an Executive CorMaittee, a Finance - Committee , a Committee 

on Buildings' and Grounds, a Qommittee on Educational Policy, a Committee 

on Honorary Degrees,. and a Committee on Trustees,' Membership on.^tanding 

■ ' ^ . ■ ■ / , • • 

cQmmittees^ shall be distributed to include all members of the Bo^fd. 

- ' j ' ■ i ^ ■ ' - ' 

Committee dn Nominations . .. 

Annually ^it/the Fall meeting , ^ the Board of Trustees shall elect a Com- 

: . - . ' ' • " . . ^ ' - ' \ ■ ' . 

m^tte^ on Nominations composed .of five Vembers. . This Committee shall be 
elected "by'ballot without .nomination, each "'Trustee voting for five^, and the 
fi-^e receiving the highest number of < votes shall be the membecs of the Com- 
'mittee; on Nominations. The Trustee receiving otlre^ghest number of vqtes ^ 
shairVe Chairman of the Committed. „ ' ' - , ■ 

<i . . _ ■ • 



•r " - — --,-1 /HQ A. 



The Committee. OB;^No^inqitions shall bring to the Board, at the Fall meeting 
an the following year>\nom,i'nees |or the above named officers and members of all 
striding committees of . the Bbm*d naming which nominee is to be the Chairman 
of the Committee. 

c e c u t i ve Co'm m ittee 

The E^i^ecutive Committee shall be elected by the affirmajtive vote of a ma- 

\ . ^ 

jority of the entire rp^mbership of the Board, i)Qn*d shall -.consist of the Chairman, 

Vice Chairman, /d'nd Secretary of the Board and five ot^ier Board members'^^i^us 

the l3ishoD/of the LouisvUle Area, A majority of the^ members shall constitute 

Si q}Ky(^m for the transaction of business. In cpnformity with the Articles "of^ 

^corporation of the College, the By-Laws and other 'diractions of the Board^, 

the Committee shall control the internal a^f^irs of the College during intervals 

between m^eetings qf the Board. In cases of emergency,, it shall have the power" 

to fix salaries and emoluments, and to, elect members of the faculty and officers, 

except the President. The Committee shan/)have power to approve recommendations 

" ■ . ■ ■ ^ ■ . . ' i- 
of the Faculty for academic degrees'. The. Committee may not take action changing. 

'the academic o'r fiscal policies of the College, nor may it act to \:reate indebted- 

ne^s, make extraordinary 'appropriations of. funds, or change, tH;e tptal budget 

" * . ' . « ^ 

of the institution, except by prior authority of the. Board-. The Executive Com-- 

* ■ "I - * • «i * .. , ■ • 

mittee shall meet twice annually one o^ which shall be at Commencement. 

Other meetings »shall be subject tp call l)y the phairman or action of the Committee. 

The Committee Shall make a report of all its actions^ to the next succeeding meeting 

of the Board, . , "i ■ ' ^ \ ' 



C. Finance Committee 



The Finance Committee shall consist of seven (7) mem'Bers of the Board, 

three o/f whom shall be chosen in the light of their residential proximit'y tof 

the institution, plus the Chairman of the Board, ex-off icto . Four members- of 

the Committee shall constiTute a* quorum for the transaction of buslTiess*" Under 

such regulations as the Board may determine; the Finance Committee shall 

supervise the handling of all "funds of the College (current operating, fund's , 

permanent funds, building funds , investments , real estate, mortgages, etc.), 

* * 

the selection of depositories, the securing of annual audits, and all other 
financiar interest^ of the College, including the bonding of Pjgper fijiaacial^ 
offipersyfof the allege. Under^re^ulat^ Board and in cooperation 

:Wit4i"tbie President^, the Committee shall give such direction as may be neces- 
'sary /to the work of the Treasurer and other financial officials of the College/ 
The/Committee^ shall make full reports to the Board for appropriate action. 

. D. Committee on Buildings and (^unds 
.'The Committeemen Buildings and- Grounds shall consist' of- s-eVejn (7) membei 
plusXthe Chairman of the Board> - ex-oTficio .' Four members shall constitute, a^ 
quorum; for the transaction of business. Under such regulations as the Board—:- 
may de\ermi:he, this Committee shall supervise the ■buildings and grounds 

utilized W College purposes; and, in cooperation wit^ jthe President^ shall 

\ . • ■ . ■ ■ 

make a survey of those facilities at least annually and recommerJa improve- 

mentSi The Committee shall siipe^rv-ise plans for new buildings and other mai or 

physical improvements . The' Committer shall make full reports to the Board 

for appropriate <»actioV . ^ 



. E.. Committee on Educational Policy . - ' , 

The Committee on Educational Policy shall be composed of seven (7) mem- 
bers, plus the Chairman of the Board, ex'-of f icio . Four members' shall consti- \ 
tute a "quorum for the transaction of business . The Educational Policy Committee' 
shall, after con's ultation with the President of the College, make recommendations 
concerning "the edojiatic&n^l policies arid regulations including personnel''and cur- 

■ ■ 

ry ■ ■ 

ricula oi the College. Such policies and. recommendations shall be presented 



to the Board of Trustees for consideration. When approved- by the Board of 
Trustees^.tt^ey shairhave become a part of the ac^ministrativ^ policy of the Col- 
lege. The -cora^Tilrti^a^ ^ with appropriate! committees of the Facul^ and 
of the Student Body. Th^ Committee shall make aJ|i annual report to .the Board of, 
Trustees 



F. Committee on Honorary Degrees 
The Committee on . Honorary Degrees shall be composed of seven (7) members 
of the Board elected on noraination of the Committee on Nominations , plus the 
Chairman of , the Board, ex-officio , who shall represent the Board of Trustees 
in the Joint Committee on Honorary Degrees. One member of the Trustees shall 

> • . .. - 

be the. Chairman of the joint Committee. ^ 

The plan for conferring honorary degrees by Kentucky Wesleyan College . 
shall be follows: ' • 

, . (1) The Joint Committee composed ot seven (7) or more' elebted members 
'• • and the Chairman of the Board of Trustees, ex-officio , and threa > 

members of the faculty, to be elected by Jhe faculty, and the , Ere st- 
• . d^nt, of the^ College, ex-officio , shall receive all nominations for 

honorary degrees. , ' . ' 



ERIC 



(2) The Chairman of the. Joint Coinmittee shall call the Joint Com- 
mittee- to meet during November of each year to consider nominations.- 

(3) When a decision of the Joint Comrhlttee ^as been reached on the , 
number q< degrees to be given and the names of the' proposed recip-., 

• , ients have been approved, the President of th,e College shall submit 
those nominations to the faculty., at its regular meeting, in Decernber 
for review and ap'proval or dlsaciproval. ' . ^ - 

(4) The names of those approved ^r, honorary degrees „ by the Joint 
Committee shall be' presented /by , the Chairmpin of the Committee 
on Honorary Degre'es to the Board of Trustees at its "February 
meeting for action. Faculty action' on all names approved by the 
Joint Committee shall be reported to the Board for final approval " : 

• . or disapproval and awarding of the degrees i ' 

G., -Comraitfee on Trustees ' , 
This G6mraitte@' 'shall be^composed 'of seven- (7) members, provided the 
President of the College gihall be an ' ex-officio member. The duty of this • 
Committee shall be to give continuing attention to: 

(1) Terms expiring; 

(2) Eligibility for renomination; 

■ ' - \ ^ 

(3) New prospects and possibilities for Board membership; 

(4) Recommendations to .the Board for persons "to; fill all vacancies on . , 
the Board and to fill the quota of "at large" members;. _ . ,. 

^' (5) Special attention to young alumni who might lower the a^rage age 
of the Board. .« . 

6, Additional Committees ' ' ' 

Other standing and special committees may be appointed at the discretion 

of the Board. j . , 

' * " . . • • ■ 

7. Expense of the Board of Trustees 
The annual budget of, the College shall include an adequate sum for traveling 

o ■ . ■ ' ' . • ■ « ' , . 

.... \ " -'f' - ■»«'■.' 

■• ■ . " " . . . 

^ ' 93 ^ ■ . ■ . • 



and/^ther necessary expenses for attending meetings of the Board of Trustees 
and Committees of the Board. 



- m. OFFICERS OF THE COLLEGE 



1 . Officers 

' The Officers of Kentucky W^sleyan College shall be a president, a^^ber 
Presld^TTt for Academic Affairs , .wlpto shall be Dean of the College, a Vi'cie- 
President for Financial Affairs, wljio shall also bfe Bi^siness Manager, and a 
Registrar. Other officers and staff positions may be created' m the Board of 
Trustees. The President s-hali be elected by\the Board o^/frus|ees . All other 
.officers and staff members shall be elected by the Bg^d of/Trustees on noml- 
nation by th^ P,f:e.S;ident. 

2. Duti'e^ 

Thq Presljd^nt of Kentucky Wesl^^n Col^ge is the chief executive effficer 
; of the CoHege and of, the J'acult^ He shi^fll affix the corporate seal/5f the 
College. He shall preside a/^ meeting^of the Faculty , or ' designaji'fe the Vice 
President for 'Academic flairs to d^SQ. ■ He sball see that ^ the laws and regu- 
lations of the Trusii^^ affecti^^the* admlnis-trajion and work o°f the College 
are carried ou>f^shall ■.conlirra the election, of all committees of the Faculty, 
shSfll have ^fie power appoint ad hoc committees _and, sa'bject to the 
authority' of theXj^rd of Trustee,?,- s ha 11^ have dir^tMn of tli^ _ Faculty and . 



officers and of thlk totaf wor-k" of t-he College .. He shall have authority to veto , 
any action of the Facnity when, in his -judgment, "^such action is not -in harmony 
with the aims .and laws of the College, or when' he may deem such^ actioi)- uaWis 



in even^ instance he shall, submit to the faculty in writing .his reasons 
-. - ^ _ iii 

for setting aside their action, 'artd/ the secretary of the Faculty .shall record ^ 

■ \ ' ■ ' * 

his reasons in the minutes of the Faculty. The President shall report all such 

actions to the Board of Trustees at their next regular meeting. The President 

represents both Jthe. officers and Faculty ar all public meetings of • the College. 

• The duties of other officers shalL be' thpfee formally assumed by/ the 

*^ ■ ^ / * - ■ u • . / . 

holders of such offices. Such officers shall be responsible to- the President 

for' the perfonnance of their duties. ^ ^ 

. V. . 0 ■ ' • > . 

V. ' ' ■ \ ' ... ■ , ■• . 

- 3.. Reports of Officers • 
^he Ecesident sh'all ffiake an. annual report to the Board o^ Trustees . of 
the- work, conditions, artd needs of the CQllege, 6r of any ot4er matters that 
are of concern to th^* causd of higher 'education. Other .,c?^fl^^^^ sh/ll .make 
'annual repoTts to the Board of'Trustees through *the President;, th^at is, all such 
reports must* be first made'" to him 'fo/ coftsideratit)n arid then tranXmitted by 
him to the Board. However,, in Qo^sidering the reports, the @bar4 m.ay call 
before it the officers of .the College for special conference^ and discussion. 

IV . FACUtTY ■ • / ^ \ . 

: . , ^, 1. Composition ' 

The Faculty' 0;f the -.Cojleg-e is oocmposed of professors, associate pro- 
fessbrs, assistant professors, and. instructors , ' ' \ ' 

■ " 2. Election • - * . • 

■- ■ . •■ \. ' . . . . " ^ ■ ■ , . • ■ . ' 

" • All members- of the/Faculty shall be elected by the Board of Trustees on^ 
nomination of the Pnesident i -In presenting names, the President shaU do"^ 
so in \A)ritingr. giving r^'cords of the persons involved and descr&ing their 

^ • -■ ' . . ■ ^ • 

" • • ^ ^""^ ^ " -95 ■ - , ■ • ■ 



fitness^ for the ^ position . for which they ar^ nomitiated. The President^ shall 
have the a,uthority to appoint,. 5ul!)ject to the subsequent approval^ of the Board 
of Trustees.: ' ' - , • - * ■ ^ . . 

/ 3.- Meetings ^ ' ^ 

'The Faculty shall ip^et in /regular sessior;! -once- a month, « but special 
meetin^^s%;i^y be held/on the call of* the President / the Vice President for 

Ao^ademic .Affairs, /Or on the written requests of five members. 

«' . . \ ■ . 

- • • ' • . 4 . Duties Q 

-The Faculty shall coaderri its.elf with the enactment of such regulations 

fl» , ■ • , _ . . • — 

as it may deem necessary to carry on -the instruction and maintain high 

... ■ ' . ■ ■ • p , ' 

Istandards of academic work. ' Matters^ affecting' the general policies of ' the 

•V . ^ ' . ■ . - • ■ ■ ■ - • . ' 

CoUeg'e, involving financial outlay^ and. radical, changes in the curricula, 
shcill be pres^ented by the President -to -the Board of Trustees for final con- 
sideration and approval, the Faculty shall recom-rnend to the Board of Trustees 
such persons as it deems fit to receive academic degrees or otlier marks of 
academic distinction. ; o ^ . ^ . ^ - " ' - % ' 

c_ -S.' Outside" work . - , . •* 

--^ ■ . ' - - * ■ . ^ 

No member 6f the Faculty shall undertake outside work of any kind with-^ 
out first receiving the approval" ol.tha President and the Board^of Tjrusteverf 
or the Executive Committee.. ' ^ ' ^ 

■'■<.■■■•-'■ ■ ■ , ■ ■■ ° . ' ■ . • . 

. 7 V , 6. -Joiftt -M.eeting of the Board and Faculty 

. ..... ■• • ^ ' 6 . ' ' ' 

If. at . any time- any of the -Trustees dr. Faculty feel, that it would ife td the 



'b"est interim"' of^^^ hpM a joint meeting of the two groiaps v siacfh 



, meetings rrray be carie;^ by the /President ••of the .College or the Chairman -of -the 



'Board of Trustees < 



Tenure of' Off ice 



The policies rag a,rdmg tenure' and. procedural standa^^ in fatul^^^B^ 
'missal proceedings are' those adopte-d by the As^t^iation of American Colleges . 
and the American: As of University Prof esso^r^ . (See AAUP Policy Docvi^f- 
ments and .Reports ,.,1 971- Edition) 



. ^ ' ' ■ . . V. appe; 

ny time ^ any officer /. tB^ch'eH employee , or student of the* College 



If at 



' dqsdfes to britlej cfny matte^..-ielating to the operation of the College or to him- 
• sGlf, beforfe the ''Bp^rdKof trustees , he .shall first discuss this matter with the 
President of the College . After such discrtission, he may appeal, to the Board ' 
of*' Trustees / provided Abe has given the .President a copy of his complaint; 



ten. (iD)* days prior t/ the B^ard meetii^tg^ 



, . V " VI.' MEDALS AND PRIZES .-. 

. -, . ■ ' ■ - * ,. " . ■ ■ , 

K . o ■ ^ ■ . ■ : ' ' . > . ■ 

' * donation Ibf: all medals and pri^^s must^ first receive th^fe approval of 

the .Executive^ CDmnnltee .or the'^Board. of Trustees.-. . > \\ 

< ' ' • V' V ■ . ACADEMIC YEAR . ' . .. . ^ 

yUe apademic Ve^^ 6f the College shall be establishesj^ 
-Boar\j^-'^of Trustee^ on'^ r^comHerijd^tiorf of the President, 

- 97 \ • 

.... o ' ■ 
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ERIC 




The ffscal year of the College-begins; on the first-day of July a'hd closes 
on. the last day/ t)f June. . . »: , 



IX .■ REVIEW OF REGU-LATI-ONS- 



We l^Vesident "shatl cause all regulatillrns .adopts'd^b 

'/ ■ ^ ■ - : ■ , . . ■ 

to b6 p^Ab/Ushed, fop^^^referenSe'^and information of Faculty, officers.; ^-of the 
College /trustees, and other concerned persons He shall see that such 
regulations aj:e-H;.e,viewed ariftually by appropriate committees of th^ Board wl;jo 
may recommend changes to tpe BQard...^.; > 

• "The Vice President for Acad'e/fnic" Affairs , working -with the Present arfd^ 
Faculty shall perform tl}e s&me/f^ adopted by t^bi^Faculty. 

AMENDMENT O-F ,BY-LAW&— ^ . ' , , - ' . ' 

The^By-:Laws (e^ce(^t' Article 11-/ Section 1 , Membership ' of the Board of 

..... If ' . • 0 ^ ' . 

Trustees) may be a^eraed at . any regular meeting of the Board of Trustees by 

' / I \ ^- ' >, ■ • . * ■ ' ' • ' 

the -affirmative v(/tev/f :' a majority of the full membership of , the Board , . prpvided 

/ '"^ ■ r . ' ' 

that the text of/ tha/piopt>^6^ci amendmenb shall have been sent tb the' members 

of the. Board cpUeibst tdn, dayk in advance, and fs^rther provided that the arnended 

^By-I'aw shall jfio-waybe ificonsistent with any provision -of the Charter. 



. V " - . ^' ■ , ; . f \ V *XI . REPEAL OF FORMER BY-LAWS ; ■ . ' 

All ./emulations inconsistent with these By-Laws are hereby rescinded, and 
all -former By-Laws are herejDy repealed. By-Laws adopted by the Board gf 
• Trustees of * Ketltucky Wesleyan. Cpllege' in regular session, on March 7, J.972. 



*1 y"*/ 
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Avstatement hi Athletic Policy 



-of Kentucky -Wesleyan College 





Th,e intercollegiate athletic program of 'Kentucky We*sl-eyan/6oTle^^^^ 

part^M th\ student body , ' ^'7"^ ^ ' -7 *" " A^ ' % ' "-^ 

The control 'oKintercollegiate athletics is exercised ^^^f the^^^ClQllege u^ 
accordance with xjne by-laws of its athletic association mem 

The 'program^ ''a^h^^GS to'^BOund^ ^ To be eligible for 

intercollegiate athletic competition the student-athlete is admitted in 
accordance with the fjublished entranc^;-i:^quiremeftts of the College, 
is in good academic standing aV d^femined by the' faculty, and maiil- 
talns satisfactory progress toward a degree as determined by the 
■ regii rations .of the College. ^' / ' 

i Qtfel'itic. program upholds' t^he principle of amateuris'-m • Any studornt) 
vathl^te receiving remuneration for participating in athletics "other 
insti^tutional ■ grants-in-aid in accordance ;with' the governing legisla- 
tion of fche in.^titution'.s ; cltbietic associatopn membership is classified 
as a /professional anc^ is , thereby W ineligible for participation. 




4. 'a . 



Tte awarding of financial aid is a/ function of, a^d." is controlled by^ 
the CoUe'gc's administrative officials 



The athrelic program is conducted; an accordance with -the principl-es 
-dl^ethical conduct. The^ athletic' .|6fficials and atudent-athletes uphold 
the^i?orTDrr----Md ^di pWy and the g^eraUy recognized high 

standards ^sociated with ^hoi^some cojtr^titive sports. 

The CoMege vvijl ,c6ntinae tq;^ irntlal^^ and Br(5molt,e ath.leii_C-. 

; programs designed to'idevelo/p educational leadership,, total jfitness, 
)ft3 pprticipai^on as a recreational pursuit /^^nd. I^thletic -excellence, 





ERIC 



Ther ffscal year. of the Co.Uege-begins^^pn the first; day of July closes ^ 



on the iast-^^ay t>i Jun.e. 




JX. -REVtEW OF REG«iAT40NS-'^ 



The PresAdent shalKcause all cegulatiph's ^adopted by the" 'Board of ^TrasteBS- 
to published*, foc^referelfcejand information of JF^aculty, '^officers^-q.f the 
College, Trustees, and other cS^ncerned persons • He shall see that such 
r^^q^la^ions are reviewed anhually fty' aoprooriate committees of the Board v/ho 
^.ay reco'^>nGnd changes to the Bpard^-^ . « ^ . • . * 

"The Vice President for Acade^fniC Affairs-, working with the Pres4d6nt and 
rac'^lty snail Derform the sciT^^function^^for regulations adopted by the Faculty. 

X. /AMENDMENT-. OF BY-LftWS - 
The^Byriaws {e'xcey6t Article IV, Section 1, Membership of the Board of 
trustee-sj^ fr.ay be.. amenGed at any* regular meeting of: the Board pf. Trustees by 
th-? •afrirm.ative vote- ^f, a majority of tfi? ful^ membership of, the Board, provided 
4iila^-^e--text thofpc^^ amendment shall have been sent to the' member^ 



oL the. Board a^lLtaast t^n d ia advaqpe# and iurther provided that the amerfded 



Hy-Tav,; .shall i^ /ig. way be ificonsisfe?n£ with any provision i of" the Charte?. 

/Xr.-^EPEAL OF FORMER. BY-LWS ' <• ^ ' 

* All^i'egulatioas inconsistent with these, /By -ILaws are hereby rescijided,. and 

' ' T i . . ' • ' i . , * \ * '. * '* 

^lt^rmer ^^--lHws are hereby je^^^ By-Laws aiddpted by the Board pf" 

. ; V • ' > ^ i^/ ~' "^^-'^ -r " • ■ • * ' " ' 

. -Trus.tees of-' Kentucky Wesleyan. C6llege\4Ji* regular session on March 7, J972, 




*3f . 



^Appendix I 



i 



Statement 61 Athletic Policy 
-of Keatacl^y •Wesley&*i College 



Th!e Intercoljeai^^-^e^thietlc program of 'Kentudky/wesleyan l£x5Ileg 
tnt g ^ai "-paft^ of the educatloriQUb f crgfam^dn ' d f^ 



part ^l^tjT>SL student body. ' ^ ^ 

The control 'ohantercoiiegiate athletics J5 exercised-<>^^:he 
:^ c CQ rd a nee -.vi t h Xh g by-laws of its athlerit: -association me 




The V^oqrarrr ''ajJheres tS^ound'" ac.aderni^r-si^ To be >sligTbTe~ for 

intercollegiate athletic competitipn the student-athlete is. admitted in 
accordance v/ith the published Qntranc^.'-r^quirem^hts of the College, ; 
IS m good academic standing as dete0mined by the faculty, and mairi- 
taifis satislactor/ progress toward a degree as determined by the 
regulations- of - the CoU'ego. ^ ' 

^T.'^.o athletic -program upholds\the principle of^ amateurism, ^ny stude _ 
\ athlete receiving remuneration for participating in atfiletics "other rhsji^ \ 



ir.stitational grants-^in-aid m accordance with' the governing legisla- 
'tipn o'f the institution's athletic assoGiatipn ^membership is .classified 



as a /proiessionaf and is, thereby , ^ ineligible for participation . 



7 



Xia^av/arding of financial aia is a' function of, an4— ts. controlled by, • 
the CoUeao's administrative officials. 



The^titEHG program, is coiKiuc.ted ah ^ci:oxdance with -the principles . 
-et^ethical, conduct. The athletic /Officials and stadent-athletjps uphold 
^he-,^oi?Dt^-aj3d^ of ,^fair plsty _and X\^^^,^}^^^S^Mv. J^i^S^^ized^Jug^^ „ 

.sla.ndards ^sociated, v^ith wjioiqsjome coj?r{ie^^ " ' " 



The Coitrtig— ^^1 vCon tinir^"Tb ii^uiate , stimulate, and ncrfmntp r^t-h^pM^, - 
program^ de5^iQnj d]j?r'Tffi^ ^ap '^dnratianal leadership ^^^^total ^fitness , • 
^rx^^fv J.i^^i.-^r^^^.jQQ ^5 aT-^^r^a tiona 1 pursTrit7"""--64^d^3t excellence,. 



"spo 
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